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4 2001 

IJRTT ^3n<4 ul4)y| ^oh ( sHt thdidi'O ) Ic<Pi<^h 

lf.lftl^R/41.—1976 (1976^21)^mTr30?[RI^3?Tf^'^'SPitn^firi5^ 

14ih1«i ^ Pi^^d^h 9S’<rl .. ■^ % sik ■'TTFITf'^ tT^ % TTWI 

afk k 1331^5Ta tkRklfef^ fkfrw^RTTII t, STSlfq^: — 


3Tszira-i 

ukfMw 

1. kfijn<T-^,TnT»T3ik^#TT 

(i) k fkkPRT ^^kr uikkr ^<6 (srfk^ikt afk «ti4-qi(l) krfkTR i 

(ii) k ikfk^ TF^PT^ k ■ 3 ^ 1 % TToRT^H ^ 1Tkk5 k TfMlkt ^kt I 

(iii) k % sir^^i ^rknikt kk 'tik'^id '93 : 

-iiF % k, ^ fkkptikf k 3T3TSJT% fk^fPT ■qi k^ ^ krtk^ ^ k ^ 31FIRT ^ k ■irsTTfkfkk^ 

kkiTiw— 

(^) kf^R^T^T3 37?«ITkt’^k1kktfk3TfkRft'5kk?T’93 3TWkfk^%3TmRT3Wt^kk’'=kk3T’9T, 

(75) 1JPk5I57k5^5Tk^3775n77n7T^3T7543 5l1kTkt37^k53^k3rf?rf:Tgf^R7 37TTT75qfq?T53 7?TFX^‘#tl 

2. llRiMIMHi, 

■ 5 ^ fkfkTtkf k '3RT Trai kk fk^pi "51 k^k kr MRi'ji<n t kt— 

(^) ‘‘3ktTfkqTT’’k yi^lki+Tfiik^k5T3rft7^^ 1976 (i976 57121) akkkTi^i 
(75) ‘‘kT55fk5’'kfkfi57, 1987 5557Wfk5a#rktTi^l 

(5) ‘THiir4^5rfkkik'’k fkrH49 5(1) kkr^ffkTTnfk^nk aikkRit 1 

1927 01/2001 (I) 
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(-ET) '‘ m^^ sMiitd'!! ^TTVTR tm^ir5?^:^-qr^T ^ i 

(T) ‘‘frr’’^ 3Tf^rf4^’^ *4RT3’Sf?[^»4RT (1) %3P<EflI ‘411 11141^1 ^‘ilf’ 

(^) “f^^7r^Tfec4”’4^^14^^’45H3TftBFTtl 

(^) '‘WTTl4'44^''’4TT?RH^WT^3mRWW^^rR4T3Tf^I^3TMcltl 

( "iT) " 4 !g 1 '»l'iq(l ■4’5nt'I'et^'34T^% 31 f^4T^^4E4TRT^34^*4 I 

(^) "iraTT Tnfti^'’ "4 % rtr^ 4 3ik!i^ sfR +i4t4iR41i‘ % tpi^ -4 34wt^ ^ q^^iRid srfRwt 

3TfT4cT 11 

(^) ‘ ‘ -%^'' if TdMfNfJsId ^lirMM f :— 

(T7) ■qf'TTtJ^nRRr 

(ig) -erir 34^VJ, fsT^-^RH srRr^^iTft "^T 

(tt) nt'aRTdfHTTfff’Sn M»TOI3n=4.Rq^ dlAlw-E' T , 'SJRtRtT f 3TTfR; afR 

(-q) Ttm T? "^4 44 ’'^Tltcf 4^ 344^41 

("7) ’ *^ ' "R 3^ 4dl ^i, ^ *il 5 3Tf4^ci % I 

(4) “474wt”4firWT3(44) (2) 3% ( 3 )'^f -q^f-R'^ feft'it 44 44 34f4^ t 3l\4 T4rtf 

ct-,R-c|ul 'Rr -^rTfiT^ t, f dd'+i't frart 3T4«n4t 4^4 3RT oH# f I 

(-^) " T^l^cjK' ’ ■R 3Tf44)4t 4T TiR-dlO 4it 444t/^ 4f4 (4f4 4fcT/4?^ Ht 4)T/4it 34fi-FfiT4[ 41 =t)H-^l(1 4?ff %) siR 
3Tf»44)Tft 4T 4)44 n 1 4ft tt^ft 4^44, ■RETT-'PEIT, 4T^ sfR 4444, ^ ''f’f?!: 3#444tt ^ 4 ^4lfl 44 34lf44 f, STT’!^ 
f f44| T4% 34f4f4 M44r ^ ■^444 4f4/4eft 411^44 4^' 11 

G<S) “ 4f444rf'’'Rf4rf^ 3(44)(1) if f4f4f^4^^i^^ 4t44 44fRH^4qf^ aiMqtl 

I 71) ' ‘47R” -R 3444t4 3tt4 4f4GR»4^' % f444ft 414 Tifel, 1^ 14 ‘fr 344ff4 f4^ 444 '4 %4 % 

■?54 4 ^ ifl'^ f474I 444 R44t '’^4414 ''<. aif^c,, 14; ^'^xfltt '5441 wfcIHuS 4144 %’44 "qiiqT ■*J?T ^?T4 34f4^ 

il 

1,1 ,;;• if' q44-#g 3^44(4^1 

(4) “414144"■^4’" 4 ^fn %, sfR 

(4) ‘ 4tTTP; 17444 -” 44 4’-T4^'4^444 wft 14414^444 4'"" 4 ^T'-prRt t44144’4’4i A-.N -U % 341^444^ 

4 444 4 "jt, 34f44f4 11 


wma-ii 

3Tf eicE ifr <LjT affr iR^TiiRiiY *1 PhjRw, 3^tT■^■^ -HHifRi 

ai ftich l Rq)' 34T4 t*,iiTdlf4'4f WI 5nfl**44T : 

( -F ) % ;)4t444f44t 3444 44[-dife4f qit fd^RPJHR 44RfuT 1^4 'dl04T : 

( 1 ) 44TJ?r-4p 34^4^71^ 4ETFpf 

(I ) t4v4-1 

(lO ^n-ll 
(m, '-T7d-Ill 

RTTlt RrTT iTT % ^4 if 44444 T4 WR14441 : 

(1) 

( 11 ) TTTM 44»T44 



I 'HFT 111—4] 


MTOI 




(iii) 

(i\) 

ifR ^TT '(H<'Jti(< % HH'H-'HH'M ■'R fql'lfq'^ 

'Jllu I 

(2) 4Tij^“43r—r^rMt^oM 

wi ar^^hi. Mf ' ^'^ -aii^rnP-i'+i ?rfw, f^. 

■5RI ^ wr 74 >=r ’tt ^ 1 

(3) TnjJS'-'>T— 

^^TTT^-^-TT^ ^CT'TT^3l‘k'^3r=q fST^ H'J>'>1 'SRT'^’I'M '^(''-(I'jMV'i 

^ 'M'H'4-yH'H "'IT f'^Plf^'^i ftrMl 'Hiy, I 

(73) ■fepfr 5)4 ^ fT’lMI '^113711 ^ % frlTl 3Tt»-TOTf!:4l' ^n 7+-7ti-Tjl(rqf % Tfift T^^Tf ^ 

4f^‘'^'?rCTTrrq-4jfr-^' or4v (T 3)4teT 1 1 

4.3Twr4t ■gTtfsnrt 

^ Wmf4' 5)-^ f4T ^ f47ft Mr cT ^M 'TO%'^'gtT 4t, 4)>3TS^f 44 ^ Wvi % 5TKq^fR 

f=^ );v | g f; Tprgr-i ^inft fw f4^4t f4fw ^7^(771 ^ "qWwrftT r4'V4 % %T7 ^ rnfH'ti'l'-l 4^4 44/^ ^44 f-') 

4 ■(t4 4 60 firT 4 5T^’4 % f?T‘ t7?4 3)W!Tt4t antin: ■qr fq4tf4?t "jr f . 

■c(T^ iq^ -fe -^7^4 4Tvqi 3T7J4T4t sn’-m qt %Tt fq^jfwqi yiqN^v %■ wt 4 4 -Miivii 1 

5 . ^ 4^ 4 

( 1 ) 5rf'4^7rft4f %44^4 5[yifS(Tf4^4t] ■qrfwRT'Ftmi =t4’--iir<ql %47 )'"t 4 MSiqq^-w ^nf’■ 43^71 rtnr • 

■qr^ qf fqr■‘.,%qT:qT it? q^^qrdq4t, 4t qqrqrfrqi' %4qq4 nt q'‘q«i7 fq'^fqq qrfqqqq /I'li 1 

(2) 4'qT4'q4t4f'xf4qqitqf4qq4 4 q'!qqq44ifT47l4qiq 'qfqfqqqqft qm 29 % ^n^qrqq^qrqqf-gm qqnrqrr 
fqqqf % 'qqiqR q^rqmnft 1 

{ 3) 4 qi qff 4 qi 4 qqqt qf^qt ■ .7 q? 4 qr aifqqro 4 rT qqfqrq 44 t ^ qqr ■Nqffrq qi qqqqrqrqi "Nfqqqr 
qtfqqqd 4 ■qsrwqn (4R4q ) qqrq-qq qr^ ■^it 1 

(.4) (. 1 ) qjqqq^ qt-sqfqq, 

(.qr) f4q4144^ 44'!^44q %qqqf4w 4pqT^ qifqqTF qqq qq qqqfq^ q, iTrq4^q4t qfq qifqq 4 

qqqr 

("jg) fqqq qq4/q1q % qfHqq 44 ^ 4t, 14^4 '^qfqq % qrq fqqrq tq.qi qt qi fqw qqq q^i qqrr fm qi 
T^qqqq^fqq^^iqTnqiqqs^T^ ■ 

qT^qrfq7qf^fqqfqqq4qq4tTqqT^44^4tfqr47qfqqi7;44i5qfqqqi>qfqqTq4 jqq qw-qq qr 77qr[ 44v( 

% qqpiq 3Tq4q 4 44 qf fq^ 4Tn qqn % ^qq -qiqq 4t f, 4t q?r '47 f^^rq q^ qq4q 4^4 qq.ai r i 

(ii) y^quii 

qq7 ^ 4qT 4 srqqt qj^qft fqqfqq qr q^tqr arfqqqftqi qqhnn ■.qqq4l 11 4t qq^qq qq4 qqflrq 4-47 r qq q n 7, 

qrqqT q^T^ qqqr 1 

6 .444414 44) 44 

fqfqqq 3 4q4T4^f44t '47q^4144t 4tqgq7fq^'5rfw4qTq4q4q7^^^ 'q4 '.{itt^p, ^jfqqn-qqf ■ 
qq T44, 4T 5rf»-Tf4qq q?r 7im lyq^wqro (1)%34q4T4q#q47qqT^TqRq qqqqrfqfqqtfrq 1 

7.44T4444q4 

^4 4qpfqfq744tisqf^q5T4qr,^f^.q4f4^%q4nq%1qq»-qnTTqqMf T >rjqqfq7qt 4i^Kqr'-qqT^-in 
frUl^ H ^ iTT^'H ^Vll I 

f^ T^fc ^ Tf^ Ir, TTt ^ ^ ^TR TRT 17H TT TR 
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(i) ^Piy=Ki 3rPH=til<l^'3T^f^%Riy, PiylVi Snif^'Riid ski3T=rf*?^ 

^ % fpTtr qJJI'HI TI^rTT I 

(ii) +Hct'l % A)(!1-1 '^* ■'F^ 3iqf«r% hR^I^cTTT' flR Pi'^Rto 

TflRl'til'O liRT ^ 3PTf*4^'^ % f^TT!^ ‘^TTFIT47%^ 1 

(iii) 'T^^TTT "7%^^"^f 3TfV<w(l % 1^4. hR^Iw ''14 <.^'ii, RnR RiyRw ’^iffeWlO gKi '4J: *15!^ 

■iT^tnr'^ i^^4%%n^5T7mT’3rT’J#^i 

(i\ )('^) (yrM'%l^''4T374RT4cr'4i®Ft4i4ft^tf4gsRi'♦i4v<i-0 u<4iaT^TRT^'f^'qfiTTtw’qT'i^ r4i[Rw’snRr^Trft 
IJFT T?: T#r% aPTRl^ 37^ % flSWI ■'ITT ^4)'ll I 

(71) 374W^7^'5R7p4^%fWk4TM’4'f%#'q7;'q4''77jP=77T'fet3;'3TT^'Tr'??: ■'7^'^3775ffl7%'%T4'qf7^W'q7: 
T^Tfi^ fsfR R|i(Rw ^tiifii-0 "T^n "ffN 37 -iR 7'+) Riy, ''JtT +i4)'ii I 

(\ ) fsFTTt STfvTWt ttt 4i4^ 4Ttt % AIF^ 4f t^I ap^, WIT 'ijft 37HIVK'^ ^ 7 t 4 TTTTqT 7T^ ^ (4yRw 

■4Tf77^744 ■^77^4’^ 37^44 ■5F7fRT^'34T^''?TT4f4^'7TWT3T4FiRr3tW'^ ■44 37^^ ■fftprSTf % 37^ ^7^ ■'JIT 4T%4t I 

9,4SJ|4I<*7>JI 

( 1 ) ■'tR; 4P4■ 4 , srftwrtl ttt 4 34941 ?7t7 -4 ■'j4'stti' dt'4t, lit ^ 

irf'-Twd TP'!(74'^ ■474T 4'4*TT4t ■fWTT ■3TTT37TI i 

(ii) T7fp -qf^^ TIT^ 7T^ 37Tsrf4, TTft: ¥t, 47f^ PfPTtW 3444 % T^tlPT, Riyf^P 3TTf4TfiT4 ^ 4ITT pt 1^4 

>Tf»WT4t ttt -^FNntt ■p'^TT ■qp "94 ■491919749 %T!; ■39^99 9^1 ’t', lit : 

(97) -414 ■f9^-f97^9TT3Tf497T4TP'974914'^9T944\ ■37494■491Ti'Tp!F9Ft497T'4tfOT'^3799T7347%■999T-4T3;97 
■cr?r4t 9P '499 '^9)4 99T9I 94 ’91 ^ 1 

(73) ■^(97 ■97!'497 "4 ■'TPt-Pl ■f^PJ^Tp^ IlfTTtt 244797T4t "PT'9449T4t ■%'9T9'4'4,'34 ■374! ■99 94 ■qWiqRfp'f^'TP'SP'7797PT 
■f3T47494 HCl-PP ■fpTTPTpp spi 

10, 'iIRitI ^[41 4'9i 94 47HlRd 

( 1 ) (97) 94^ 4t 37f497T4t Tp 9,49l4 '4t974t 45t^ 9T apfl 7Jp4 9 4794 "PT o<Hl'Ni| ^ 3494 ■?4l4 '47 'pR 4’ l9gf49 
Tnff^BpTtlfiqfSfP P79 4'■'14 4439 3799t'41974 ■941 ■^S 4747971 

(73) 9tf34T 94 3741^ 3T9f4 ^'579774 ■^ : — 

(i) '197771 37fV9774l 47 HIm 4 4 TTlq 9^, 3^4 

(ii) '197771 ■977N74 47 MIm4 4 ■7497 ■9#9T I 

(9 ) 19774 37199774 TP 9749p4 -^47 994447TW ( 1) (73 ) 47 49 47 ■977774 4; 34 4(9784f9# 47 7R7 4, 3474 3744(79 
9Tl39 379f9 ■97 737797 -499 47 -94794 4979 99 'grTPTP '97497 44971 

(2) 39-W999 (1)4 3tp443 14744 ptp 4? 4194^ 349994 tp 7p4pt 4, 49947 Rroi -37^)91791997 

^q4p4ppT 79499 t l9^ 9747994 47 IvTl^ l|4^;9t99 % 4797 7^97 94 7^97 ^ 

T HiP I HlHP 4' 4 ■'[4 TP39% 4 p 9'44^^914994-97974974-SrplWPpTP o-hi-IHM 99977^ 41 t 413999 997 99791941-plPT, 

99 997 99 9'iT9 "5949994 W47 491994 9 9741^97 ■PTP; I 

49 v4 97497 

9lpl979l37f997T4 97 974914 94144,149 99 fiPP"TTp"Pt-PT 349F 9949 99T4 99947f -iIRm - 1114 14797997^419739% 

199^; 3p^7n9l997 977 t4p1ptp 9*4 9-^ 94 Tprt 74 9^9 97149774 W47 3499 37T44q9lft9 14771 974 997 ^141^ 

l73n99 ■3Tfv497T49T'P74Pl4'47l4495; 3T^PT9f997 94 97149 '9797 ^nprn | 
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11. 

"TITg711%'^VnKI^’3H-I^Pl*W (2)^‘urnffl SKI riH'tilftVlf^’^'^, 3rr% 
r^^n) STPh'wO ■*n <li4'=ll0 ^ 55 30 ^ "fit %'^T^, 'ft HC«^ 

fftilft 'ft^ ft : 

H<'^ qp 'ft ffti^TT ■sM-PNPiqq ftr Inin fftilft 'ft nq nqi ^qiPi'jTi ■uTl ftiqi 'Jim,'ii, 'J1®I nqi tfti 

arfvi^ % ^qFT^ ft ^ ft #T -qfttft aft^ «h ' 4 q ift % -rpt^ ft 1 ^ -q^Tt ^ MtsRf ft ftrfeH ^ ft ^ -qr ftft 

3ifiiqiift ^ srfftjfjrft qiM(^ ft ( 0*1 MptO fti q<.iq< sftr ^ *hh^ ft ^qi 'ifttft ftr qXi«n ^nriftl 

^ ft ftt : 

'ft%^-hPi'4H (2)fttfti^'Ti^'5rrT»iR%®rgOT^3T»7^%3iTft7Tft3f'HSi,'»d3TftT5fnft'qT<ti4’iift 3nft;?r1ftf^'3iift 
%T3^''Tfttft% 'ftiR 3TttT^ % ftroftf % fftra fttft ^ ftifeiT ft nwft 'll: fttft ifftr 'ifttft '^ftt 

3T^ft%'ft?Rftriftiftfmi^fttft'^ Piui*i ^fiiftftf)3fww5Ki ‘Ni 3nft^'^qifttfftn'=iftfft, HiHttft'ftftftmaifkwtft'qT 

qiOqift W ^1^ ft qeid fft^l 'bin'll, ftft fftr ft qit^ anftviftt Iftqi ftt I 

( 2) 3TWT^ fttft % ■JfJH ft ■^ffH ftftr 111# 1^ ftftt fftft'T WftOl Tif!! 'TO^T 'SfftnT, ftt W ^ftftt ftfi" 

(1) fti’ ftffftt aftft^fnft «fi4^ift ^ ft'fiffti^ ^ift^iT wfT -"fiiftij, I ■’afftfir ^c^qi ftft aftftwt'ar 
fti ^ MHq-+iq'-l ar qiVil sfft aforsiT fftaaftTl qA.'0 l 

+in.ilihiui 

fttft "aFft % ■aiftft % srriftrft fft^ ft’iifft'jTr ftWi I ftt 3ftft^aft ■ar ^^ft^rrft ftjft'jsi:'HTF %■ ftftri'iF^ 1ft^ ^ iftftt 

^ ft' 3Tlwf%T ^ 3TT^ ■^^TFT ft, t^f Fn wlft % arftm ffta ftqiPH^fi Fftn I 

3TKTO-3 

ftd^l-Rehi MtOHfcf H4 yrqi<qrti 

12 . ftgr-lft^ 

■ftfti FRT 'a^ftsfr arffttfiift '^iT ^Fift^fift ft? ftfttf ft' sni ''R 'Ift'iflftT ftfift Rft 'WT'T rt wiftt 'ar ft^-ftaaft ftnftffti 

WSf ft' TFTT■amjar ftft Fuft' ffttftftF JlM^filft fttfftF Fftft I 

13. -tiRwdf 

(i) ftft^FF-ftrfftaa (3), (4), (5) fttT(6)%Faft'ft'Fiiifttft^awa-''?mai:anftftiT3;aiTfftftftfT3ftaFffftft?it'ftr 

■iTKsrftft •sTftrarft ar 'aftaift 'fti 3T^ai ftaft % ftro; ■'fjftfft Far ftaft % aiapft ftaft - fr fjfftar iiftar i 

(ii) ff qfwni 'fjtftfti aft fta^ w ftafftF ftfa; ai;^ a^ '^FTftn aft airaTft Tift amaa 'faar arraar aai Fft 

arfaafttaf ar aaftrrftaf, ftar 'ftaiawFt, % ftta iRaifftF ftfrai iJirT^ai i 

(iii) (a^) ftRftftaft'aTft?rFaTaft'aft^3Tftiaaft'ai'F5ft0nftTptafft?iFTaftaaaTaaftaftaTftnaaTaft'aaaftta^fftF 

aft arftisf % Taaft ft' amiTft' 

(TF) aiFfaaftaftaTftTrFaHft’aaTaftaTftRaRanftataTaifaar MtO-in aifftaaftar qi4-qi0 ftf, rft a-i-itil rrr 
aft awa Faaft fr^ fttar aFft fti ft®ift Ri ftfraaia ft' aaaft afftsar % fff 4 ft’ aft amjat i 

(a) afPTftftr■'jftafttftaftar■ftaaaraft'aara ftai ftiwiRarftftlai arffta? srfftaaftai "tiftaiO fft, 'aFiaaaft 

aftw aaft arft % ftaft ar ftwaa, ftar 'll Hpaai Ft, % aarft ft' taaffar aft anRft i 
(iv) aft (fta^Tfwftar-^mmaaa^aiftaftaiaTa, aafftaraaftfft'ira, tf%aa'iTa,a^tFaaft%ftrTTaT29 ar^, 
19 B 0 %aa 4 igi i aRi. 2/17/79-3TR. 3TR. "at. ■ 51 a aftaft^ ftFfttfta ftaFarat ■aft 3fai firo sTaaia.atft aft laftra aft ftaraft ■ftarft' 
a, TTronaa^aaft' aft ■jaarft FFaftaftn^araft 'TaaiFa waft >!im'it ft?a'ft ^arTaanftaftw^i^TaaTTRaFaftafttajj; 
Tnanaa^aaft'aft'^aarftaftft'^'^ftFtft, 'aaifttftr<H<qiK% H^qiqv 22 aaaft, 1991 %aa 4 ohi 1 i-3/90-3TR,3TR.at. ( 1 ) ft 41 qi 
aFift ftftjjF ftaft ai ftwtta % araata saft aift ^rfaartftaf ai aiftarfiat' aft anai: afftsar auft 1 % 1 
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(v) qR ’ Vi.l l-afft WIT 

'Jin^'fl I Wn^'qiaiRf^ ilTff ferTTTTsrfll^fTft'qT’^v^^ 

Tt 3TRfeTf^^f fitTn?7lft7Trft7I’^wfMRW^^n:%'^3TWrf4fqf^ WK''lfTW3TTTf^ ^ ^TT^FlPw 3T^ 

■gra TITO 1%TJ'HTj; % 3TJHR fWftw ■oiTT^ift I 

14. MrilnPH 

fih'di TO’^Wf’^* %%T3; aifiTOR- 

'^'4't) l?n '♦'< ^'tini^ : 

3Tfti«biR<if "^n M(^lHRi<ii %^;?{N'^iTOKgni3TflTPTOT^ ’to 29 % si^fir ftni; to; 

Pi-HhI % 'Iin<‘fl I 

15. Urm«l^4 

'SnrT ■S'^ Rq'l '^n'lMi'i '^* TMl'fl«h'(.”l RTf^TO '3T^^TS1T hR^Iw "3^ Rtii f^ 

^HMIH’^ <^4 '*5|4 4Ro(1<iifI ^ 'ft TfTO^rflftr ftfTO <H^ni % I 

3IBqrEr-4 

3II^IW|, 3I:JVIim 1^ ^FftFT 

16. Rti+ft 3lfWttiift HI '5ft 

Tuft^ 4*^ ^1 ■srRi^nft^ ^ftn ^ft^ ugFT *41 *JTi4'fl ^®it 

ftFRpft'^ftlft^ft'sftw W^, % ^TOTaftr'WH 

■qi: ■HFwtfi ftnn 

17. forfftiuft T^3IT^1?ft'^ 

TFft^ aiRroift in ■Juft'Tift F'T fftRroft % 3i 5«Ti 4ii 4 aftt «i f-wqr «i Rm 4i' gra 

th; -r^ ttt:^ fT^ft sTT^Tfi Ri?!(il’ ''fii 'll aqjqiFPf Gift’ll, Riq4) TO’T-ftrft*?, ftrnrrft ftrftm ft "aft tisi ■'to ift i 

18. ^rHIT eirfftrSI 

TTrftop 3ft*TOift ■«Tr ^’^ii ' ft arqft WFf % ftftftt '«frrqf ftr^TFraf % ft' ftroftror TiiftiT sftr Tmf8 ■qr 
^ Tf Rfrftt ftrqftftr m^tRi ^ '^HgT % IftitJ) ‘^rfro ^ % RfiTft ■qr to to? ttr Tift Tftm, "to tto 

7^toRtott 3TOttiRtoitt groftrnTvift% tttot ift ti"toto?T ft tRi^ srfRetiift gro ^hh 't)4*q 'jnTvift%gftmTiift 

% ftm T W ^ I Fft ^ ■5FftT> Trftnft ai^ftl ft. 1 ft' TO fttw T^TT 1 

19. 

TnftT?3ftTO?Tft'qiTOft^ftftiTftft'm^TOlglftT^4fft'rfl'i4<6 <4^11 'TOTOTITOI-SfiftlTT^n 

H^a pift aftftroftftr, ftr? % gTroft' % tto #i-ftT W wi fftronR Rom-n i^ft to tt wto ftqr i 


20. ftqi, ^ tftiirin 

'll aiRroift 'TT Tiftwft qFTO TnRrorft Tft % fror ■^r? % totT % ttov ft’ ftn tt ftfeftt tt grgftr ■sFfg 

% ftriT Tft^ ftl TOf ftn aftq ftftt ft^ ftr fftn ftft ftfiftl groft^n tt ^JiFTOift Tft TOftjiRro tt ttotIto Tftnr, ftt totR 

TTroift S1TOT ft’ TOT^ aftTOFR ft' ftt I 

21 . #ft^jTftqiT^rit^gnTFinjTft?ftrniR^'siwiiTO mRiiiR* e^qwiq^^ft vptt#!! 

■qftt ftl ^iRroift ^ Ti4n r ft "wr ■giRroift 'ftl ■>jft "ftajft % fftn 'ft "TOft t^iTOfim, ftron: tt wiftro, ^ TO 
ftroftrftlft’qT aqftgRpii, ftlffttroq, TOT^%^ST^tTiHTF1TlftTft7TT: 


qq^ sftftTOft TO TOftroft ftftl ftFjft % fftro ftFftl TOtoRfTO to TOftro ETO^T TOT 3lftftftTO TOlft TOTOT TllftlftlTO, 
[TTOTO, t^1iqF l f4TO, ’HiF^ftl TO , ftfiftftTO, TOfftTO 3TS1TO TOTOf^ Tl^iftl TOT TOTOfftTTOTOlft W Tuf fti ^TTORt TFft m TOq TOTOTO f 

TOg TO ftl fro TOT TOT4 to! TO FT*! ft' T^ '#11 TO TOft 'TOTTO TOg TOT ftTO Tfft 'qTai'T TTTfftTOlft gTTT ftlTT TOlft TOT Rt^qi 


■froiT TOni I 
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( i) 3Tft'>til{l % mR.'^K'^ RtJtil “HIMlJ "tlKls^l-C^ !n‘ll %'*IT “flHI '+i4l^l1 

H'j'lHl ^ ^ih 1 ^ ^ *(4 '^T?TTi| Tit ‘'cj^'ll 2iit ^'111 

C ii) r^iTMl «il*ii y,''^'til '^TiittTrT '3TT%' mR=(k ^ Rtitfl % v^^rf^iv'^^ "if "qr 'ST^ier % 3T^f^ TTlj 

TT^nr ■'^fiT^ %i'^i’. 1 1 '4iT i3QTl*t<'l Hl-ll I 

(iiij =ti)^ ^rf^^tilO "'TT '*ti4'*ll<l ^ ^ Pi^^i =ti-(.^ % Riqi'H, 

f^ arf<TpT«R, 1956 (1956 1 ) ^ tlWH'l 5rfn 1Wt 31^'Sfirp% 31tfhT wn 3T^flT(T 

t, 3i’’-i^ qipJif'^oh "srit^rtf % 'H<“hi7t ■^rPrfH %tr’?'4' hft ttI . 

■qiT^’sfTr^3rf«TOKt^<64 «ik 1 arfqfr'^R, 1912 (i9i2'^2)'qiirwnqnifflfi+i'-it■snrjji% 

,,a%, sit TfJrF^45TW ^JTfVpFR, 1860 (i860'^Fl 21 ) ‘'IT ■SnjTT’f^TTtt ^4% 3T«ft^ 

Pi 1, 1- JIT ■R7h’'i Rt wtr^H'SR'^T ■^' RFT ^ TIRim 11 

(i\ ) ^ I -T^rHri tWT yiPtlttiKl *1 '1 'Xt% f^Rlt ^143rf^''‘ 'TKqr'^II 

^ f^iTT Tnj fefit -cfin cF -srti ^ ■^tTT ■#f i 

(i) '*# arffefwt -RT ^5 f4^ wt yiHi'FiO feu; ^ liWi 3% r r1 tsf ’^n 

^’jd.F I % HIHH RI^WI 7FTF1 f%RI 1%RT I 

(ii) ^f^'^'^^5^'^3iy)ft«FTT?Tllt'qi'«Taj7^R^'^^'^3Tf^TrFrq7ni-^^Rt 

uRn ^ iff ■'IF ifit 31 ■Ri sTftni hh''i trtrt tf% 3-TTfEr % ■ftnj; i(^ ^1% F^iFR pImi aftr FisiRT 

Rlf'^l^ lOT ^ RT 31j^||1ir^'‘-;. 'FfTHRRITftt ; 

WTi^wT'yTf .T<0(Tt^^ft7 3ifii^-?TT<:64Tii(t iuri 

■cfr^lT^^linT h^lPH'd f^'^l 

23. P-9R'^ «1I81 icHl 

3Tft1wt'^'^^Rt^3T^''Tr^’'^’WOT1IMlft''n3JMrft3TrM«FTd^7TT^3l^^^TFIiFFi»in;'^irtTftW aiKqe^ 

^ T^ TT^ % TFT 'R'gi54Tm'^ WTR^'TFTIWI 

24. dMflII 3fll i^i'H mi^ 

(i) ■?F1^ srPlolilfl RTlt rR'i'^^'% Pn^ SirtHr*? 3TpWRi ^RRHsRt'^'^ll^TrTFFT^ff^iTr^FtRT 3fR 

1 FI FfT’^%f=fRltTrFF'T'RT 3RPlt ^-ITI 

(ii) ^ srfvsRrtt'^’SfRNKt ;— 

(2) ^^'^Tj]?^%Rim-fWRTFilSrF'^, ^RRTWFt, 3T?W^ STJFTO^^^ RFt mI'Vii I 

4tn^4.1UI : 

FRMwT%%^‘'FiP?r’'^'ei^3T4t,^ FN 3lfilfWT, 1961 (1961 ^28) 11 

^ 3Tf»qRil^-qi^24^tWt'HF*41%F3^^ TrfF»jftRf RT f^ ^ : 

"^Tsl^t HUi Jir*/li 1 

(ipTr «t)Ri FH l^r-i'HH % y-'il'Ji'i % 

fFTTT RFF Wtrnr I 
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(1) <^il^ 3Tfi|itiKl Tff «ti4'^Kl “nfVi'lfl :— 

(i) [“(thI ’’IT 'Hh^'Tik ’’TT Htitfl srf’H'wO ’’TI ’’IT 0,^ c^tF^W'hI Ti4, 

"’ll '^, -cii^ ^ r^'iPin lit ■’IT ^ ’’ivT “hoick ’?t, ^tnr ’’tt 3TT^ 

^ ^ ^ ^ ^ ^ 3F^^ ^ -qftirRSR ^ arifJn: 

^^iTcTl ^ 'i^ Slew'll I 

(ii) IVikI ftstFl *1'^' rfec^qFF % hihc^ '4'’jO otilKO % Rriy, ’TT'^ Riii ^1 k<I 

^ 7R^ ^ TST^-ihFThsI ^<'TT 1 

(iii) ^H’T'^P’r rrl'il I 

(, l\ ) ''?f^ ’SfT foh^ tiKiof) ^ Pl'jfl RhKH ^ onJi IcT ^*11 ’IT H^l, fti-tTl ^ 

■errt^-'+)<W ’^' ^Vd.'+i fvrnw'Ri ^ t^ftt’’t^ aik 

^Ttti ^"3^ ?.Rhkci ^ “hFw ^ ’TiT^'R t^ <TtHfi ■T^ cVll : 

mh-tI '^iT^ "'Tftl^TTTt ’’IT 'H)4'o||fl 1=641 fin'll'^K’’IT Pi41 pH^ 4 Pill “-ii'Ji ’^ ’“RR <=t)H RTITT Plr^Ci 3T^*n'41 "RTsf 
■RW’I ^ ^■RRTiF f, RT ■fWl ■RTRtPi^’’ s^TRlfl %’^TR ^SRTI^STin’lal^ FWm RT 3TR% p641’Pf^ft’RT+RTTI 
’^it ’%TTR srftrR ’RRkTT % : 

3Tfw4 RT’R:4^ 'Pfwt ’RFRTi 4 3RR "RIRT^^T 4’IJTRT’RR RW ^ ■flTRRTT’RT ^RivP7 ■fTt "RT 
■FjfI RFRt 4 ’3«ITT RlRI^il ’RTT ^ ’R^FI’^, ’3 Cr4 ’PfRll 31^ WI TT; RJT’I % ’f^, ^RHfl ’'t R'=n<1l f 1 

(2) RTT^ -41 srfwtlRT RrHtcI 31114 Pt 41 Wif RTT ’’TTTT^^ ’STRft*I(T RpRT %m PTniPdH'H RT 'Rn^ i(i'J|!JR1fll 

4 I "itRI arfwfl 'RT ^ oCTTOT ’Ft, 'TWR ’5nf»IRTRt RR 30 ’TTR 31 ftpTCRi: 3mt WHiid 'fR’114 fnrrm 

?rRTTfiT^’R)T%T’^ 3^k’fR^^T’T’4 3TT4t’fF-Tf%’«fit’^tITl4’^’%TI dMPil’RTT ac4l«( I’^■aifRRTT^RT ’4t’5R F'lHK fir fl 

^f^T!IT^FtlTT^’RT^iR^ltfT:nfRWI’’T^'^ W’RT^^5f^RRR-4tRT%3TRR3TOT’TCT^R^ 3 TRr 4 t RT % 
’Ntt Fft’TlFHl'H ’4 RhFRITT ’^RT’ITH’T ’4 ^TT^TTT RRTTT’t', ’3^ ’®P3ltRT f^RRT ’3TT ’TMITT I 

Wg t ^ TOT 1 :—TRfRRR%3TRt^’4l%lfl3lfMRiRtaTRRTRn^^R^^'fTR51T’^JTTT37TT3TRT^3lT4Ft’5K^ 
cTTF A ’RTffffiT ■^RTiraif RTt Sl’SRii:, ’RTTF’ RTF ’4 3lf4RT f I 

IRl4)cf)<U| 2 : —fRTRt STfRRTRt 3TqRI 6fi4^4t ’Rit RrFrI ’RRR ^ ’RpR 3 Tr 4 ■RftRRTRT RTt 4 4 aTOR*! RR^TT ^FTTJRT 
RRi:’3R%lR4t’RRTRRt ’CJR arRftFT4RTI=F^^^^ ’RTRWit’^RT’JRftlT cldl’^’f^’RF’lit "RFf’R tI 3TrFr% '4Rr ^W'I A IRtl 'R?ft 
FIRTI 

27. sftr R^*jyR 6 H^Ft\ 

(1 ) R?^ arfRRTTd 31 M-FI RgRTt RT PthF^F^ % RRR '4 ’1R T?T ^ RTp 3 h i Fki -hF TRR R RRFrR tirt 

fRRTRt’RRT7T’RitRT : — 

(RT) RR^^-ftraRR^RTRTRT 3R%1RTF4R!IRI#’RTRR%OT3Tf^3I«TRT^R%T^'RR^RTR^RTRRRTRflRTT 
% fRTRt ’RFRR’RTR ’4 R^ ’RT RRRT ’^F RR 4 RTFrI aiRRI R‘RFr; 

(73) RR%^’fWRT’4 RTRT RT RR^RR’RR’4 3R%’RRFRTR’RTFlt "RT RR^’CTR aiF%T "RT RTFrT’:?TRT, ’FrR^ RTi: 
RRT^, FrhtiPv 4 RIRT RR rF%; 

(R) ’RR^’SIR fRRRR "4 ’RTRT afti 3R^=R 'FR'^i HRltHfR RIrI ’RT a-KR ’SIR 3 hFrr ’RT RiFhci 3RR R^i , ’RRI 
(R) RRllFTRR’R?R<iT’RTaTR?R^'FR’4’f^’RiRt aFtTRRTT^’RT^ai^’Flf^R RR^’3R ailRRRrt’^’RTRFt’FT, RTRR’RTIRR 
RTt’RR’P iPtRR ’RTT’l’Ft", ’^Ri’4'’^RIRT■^, ’RF”^ FqF-lRHl Rl'|^’Ft4 %Tt1r KcI^ RMh FR FoiF'I'HH rFT "Rflf 
%aTR;^ F^TRI ' ^n ilT^ ’RiWlRF’f^TRRRtaiFRRirit Rlt ailpRRt #1 ^RFTRf ’RtI RR-RTThR RtI fRRfRRR "R’ml 
RTR^^’fRfRRRRTT’X'^ I 

(2) RTir^3lfIlRRt’Rf3R4RR’R4%30 3I^'4RF^RRR4’^ 31 ■RT^RTtP^^ar^aRRTtRTR, RRTRRFlfR 

7^ TIRT fRRRRt ■fRT-R^t ’R^ ^pRt I 

( 3 ) Rit^ affRRTTfl RWR ’RTpIRTITt RTF 'IIH’61'0 % FRRT 3TR4 RTR ’4 ’RT 3TR% rFRITI: A: ’FrtrF ’RFRR RT RTR -R' ’RTT^ 
RRR rirFr RRR7, -RR, -fRRR. RRFR RT ^rIF 3RR if R -(ft 3lf% rFFrT ’R RRRR FrRRR RRRT I 
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(■!3) f^f;Titf^qfHa’in'5fftf^^^n^%’t(TttitT-^iFT%%^^3F=7'’4ifMi'*in3;i 

TPI^f^ ■qfi;'TO10,000 ■^.'^ srfiWTfl ; 

IT) ^ ^ tl ^ ifr, -m 

(Tff) f^frTf^^3fM*OT imift %''n^ 

(5) MiHW gT«4qTWm m 

^m\ ^^T!i?itn ai‘i!iP) T w ft i tBT,^-qra tn^ s^ m ^mR^k'^i^ 
^ ^ ^ 3Tf^ ^ Ti ft, ^ 317^ ^ ^^ ^ 

tit TT TTm f I 'STTI 'SR7T TT*tT ft ft '3?? ff'TT’f ■^’ ^ 'ftft % “'tft ^ a4f%^ "T^ ft, ’Ttlft^ 

■f-'t I 

(1 ) (i) arfV^tKt 3T«n^T ^Rt^irft i^Rtt ■'Krf^ 9fft "ftt^ ft, "3 ft ^fW aik ft f^®li'! 

^^'SFtttfTO'f^; attr 

(ii)^3ftraTt3T<W^^:f^3Tq^'^^3Tqft-q7ft'^ftftRftf =^Vll 3TtT-3ft ff’W 

‘fXmi ; 

1)=R 'HiRT 3lrftTOlft f ■'^’4i<ll f w^fil ^^ni^tntft :— 

aT’flft ft ^ wft t; sfk 

(la) I 

(2) ^1f^3fWtt3T‘4^'5F^^ f^-Bqff?Tftft^KnV-H 'll'iriT^^t, 

^ "ft fTl I 

29. ^ wrar Thu, Picwr 

CT) ^trrrcta^RRT^Rt^ M ff'^^ ^ai1^ grr ^T^ft t^ 

fnrw PitwKt^Tnffa'^aisi^^HiMdift, 

tw % ftrpt, wt ^nftroft f ftf^t ft, 37 *^ 

frfw-TH ' 

%fRi ^ ^ ^ ft 3T^ 7i«n ^ i^ih ^ ■^* ^ ^ ^ ^ ^ ^ 

% Tq fi -qrft 3T5^ '^ly.ni I 

^Ktr 'tf STJT^ fft '^Tiff ffi srftRiKt 3t*wt '^Rf^ift ; ' 

(T) fft ^ftTR ’'Rfftt "Rpn >11111 f;tt«n 

m 3mt wffr atw -sr^ fm f -sr? argff^ ftft -^ff f 1^<ra^ 

qfj'U [i Ht.q^ is^'3^5iTf^ffrqT'R4T qii 


1927 GI/2001—2 
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(3) ('5F) '3T«Fn eb4'^l0 PxflMH 3fTq5(T ftPl'MH 38 dHr^rlRafl ril4^(;KTWT3En:T^^ 

% fcny. 'Jlini 3T®T^ i),Ti ^40*4 'ticni %'^^TOiFr Tnft'wD Ho '^'34*FII Pti'yl 

3Tq*fr tSNf ■^' arf^r^ arsim '4 i4'*<h'1 ski ^ ami ^arr t, ^PT 

3Tf^ Tpr 34fVwrif[ arq^ ■4T #Tr I 

(41) ■^rfl ansllHI*^ 3T*4^ sp^l ?llftfl 343^ '311^ 34*^^ MUJ, 4ii^ 41l'l[l<a aTp^clfMO 4^*41 

arfr^tT^4(4 fqPi<H4 38 aTTT dl'i^'ll^T clOl I 

(4) aift‘til'd ariqfflT '^4'q|'^l *'i4af«i'il fi^p 1 ^^n ( 3 ) ^^ f^ni 'iii<ii 4r*TT '*iihici'H SKI 

'^)4 I 'D4 '4 grTT4:;TTr4l^4jn7nt WaTfiPfnfr34«P4(74;Tf^qtf[-;^ *;[iWl '^(4f, «I5I(4 jiiy^Jii | 

( 5 ) Rule'll % 5R'M®(I■<r4l'J)^ 34 (^ 4 ^4TfR 

4(4 47r% ^ ^4444 ^ 4^ ftFI 3T'P4T7j^#q3n^%4f;T4^f|4F4FT^''!^3T*4^ 34^414^ ’^’ T^'41^ ^jfprr 

"Nf^TP 22 ■3T^*4 Mt ^TTTFf^, ’^ 1*11 '^TFI.^^ff^FFI % w«il'»n R 114 3Tft4^iI4l 3T*(^ ^i^TRt % ft'll aTJTfftr?? ^fti 

Tni ^niTT 34«W %n M|M(4I ■^, 344^ ^ '*4^ 3F4*11 ^ a4f^W4^ '^34 THI 'Jiiy,'!! I 

30. 44nTc^^d«|| 

^ »4t 3TftrFI4t 3484*4 TPfpftfir '^' 3T«Pn II'HIRtT ■^‘ 4Tftv4 ^ ^ '444 44^1 c.'l'IT S4fP4T TR4ft4T^, ftl4TT 

ftT41T 34*447 34^ ftifjl ^siFfft 34*441 ftfc(i4l % 4(^4^ -jHI^ "4^^ (rib'll I 

31. 4lnT ^ 44rIH4 WT-^TT-nf^a 

(1) arftrofl, ^ 3(^^1p|ah ftain ; arfaft^q, 1947ftRnT 34*I%34^“T447T4”^t, 

(-^) ^ % tfitjTiiriq f •jfr 344 34fi4ftTF % g4*t '^' ■i^447K 'i^, ^ ■34*441 444^ % fti# 

3T=!4*n 144484 34*441 3TTF4?4 

4i^ ^ TTT^ 44wm^ #TT I 

(IS) fiSR^fl 4b4’4l'04it'%4T7Rif 34*441 ^41 *iii(rl%'T44^'ft)«l 411 3TT8T4 

34*4*41 fjfirfl 47*4 ■^‘ 34i4HM I, fti# 474 ■^' 5SHIM 34441 ftl# ftTn4441, 34gf^ 34*441 a44l1'‘47ftl 4lfl 
*tiV ii I 

(2) 4?r^4744Td, TSllTII'^re 34*4414?; 44'44R197==I'?s^'^ 411447441clWiRaq ' ‘ 4744714 " 44 34*44144 

^ t Tjaftf 4 f4ft44 44 447?rFJ 1^ 734 ^ 441 *h44Kl 34*44144 47 WP4Tq74 474 x) 47F} 474417^ I 

( 3) 471^ 47T[4Rt ft 141 '^(Tfl TTJ^f 44 4474 4^ 4^4131*441441 '1^1 7^41 ftiTfti 3ft; ‘iRiftfftli 4144 4il 4^7441 

Tr 4 JT4S7E541 ft frftf ft, T *4 ftt tjchIT ft, 41^ Tftf ft 111*! ft441 ft iftft ft, TUftlllftfl 3!447ei1, fft;! 31«441 3TO4 ft'^H % 
ftftfTM ft I 


32. 7(T^4ftlT 

( I ) ftt4 ft 3Tft47Tft 31*441477ftllft7W4inf447lf[fttTH3|Fa ft ft-ll ft4l TSlfftl, +4ftRl 4141^4)14) '5171 3i|ftftci 

ftft Tjft? *f1 fftftift ft 711!?4 4ftr ftll I 

( II ) (0ftft4ft4 3Tg4ftft4^ft4ft47l^ft3lft47lft3T*14147ft4rftftn71ie4fttl1lftftftT1747R 
ftr^ Tpjq hi^Ti K 41 ft47 47t ftft 41 "^^ft 1ftft 4nft ftt anft^TTI 4 ft 47^111 

33. ’fe34fJl47lft3TSI4T^FftEITfl"ft <4l4*M 

( 1 ) 4 ft ftt aftftfTlff 31*141 47ft4lft 71*114 irifftfTTft ft[ T? ^ ^ ■?44141*t 41 fftH^ 3lf4444 TfftftR 4ft 

ftrTT 41 47ti MM I' * I '4 4 -jftftTR 4ft 444141 3lftr -47414 ft’ 41 -^47 ft 14741 31^ 3lf447lft 31*441 47ft4lft ft 7*4414 ft aifttffti fftftt 
4'HT 4147474 344144 ft' 4F14ft ft41 : 


444 -q^- 44f4f444 fftftf ft 44ft fftqfftfen 4414i'j^'4ft ft'ii 

( 747 ) 3lf447ftI 31*141 4i4’4lft "41 ftsift 34*4 [ftft aftftiTlft 31*141 4)ft4lf147t "41444l1 ftft ft 3144T 44 

4Tfftl75qf^-4-n4ftft'-ft474?1-ft4ft-ft75ftft44ft74*414ft'31T4tfft4 44t’4 ft iftft afti; 3lft44lft47 
47 ^ 471 3114144; sfft 

^ 7 . 1 3Tf44iTf4ft’ 31*141 Taift^rfiftt '' ft4 tJRI 3Tlftfft71 TfT^TTTnr 4 * 11 44 isft ^t 41 Tf^m Tftqqi 474411 
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(ii)(^) ’ft'STPl^iRl'3ITEI7TT^^’T ft 
fti gKI dft 3i|<il'Ji’i ft T!)'<;| ftft fti f^ll^ l.lftl ^ 1^ “hVll I 

(^) “fil^ ’ll 34*^1 "3^ il'5 'illft'^ilft fti lir'tiK^ ^ Ift*^ il-s 

3ftft3fnft 34Kn^ =ti4‘eiift ft (qt^i^ 3ii‘il'Ji'i Rm -i^T ttiftii i 

34. STjqrSR 

’ft sifft^iift 3TeTOift sTtfftr snftft’nft^rftfftTT ♦imciI % «(i\ ft sr^ft ftftt ’4^t % fftr^ fftiftt 

aftft'til'd ''R ti'JidRi'ti RT 3RR o(ied R’TIR n(T ■srn'iiK.'ii -ftlft ^ ift •scn'tid ^ inRT 'td.'ii I 

35. 

ftl aiftRFift 3TqRT ■Jpft^nft TreRT yi(ft«tiift ’jft ■'ft ftm ftfRft ’ft RW ftr ’ftt ’jftr % fftni ftw% 
31''-R1T "ft f¥ft'^RTftRT'^TO;Rr'^R5%'Wft’'5ft^ srRftn^^Rft^Wrft WIR?f7ITftRTRFt’^ft7TTRT'3R% 
^ Rftnr RT RiftRT I 

36. Rl^ "5^ ^ ft^ 

afttfsf^ 3i«Rr =f;ft’4ift— 

(RI) ftrofftRft ft^ft’ ftnRRRR ’ftfthsjnft, ^ft^ft’ RKI^ftR, ('^) RT 3Fq ft ftftftT4 

c^TFJ^ Ptiftl ftt RiPJjT qil dl'f) MKtU tiftll; 

(■Gf) 3PRft^5^%'’?tTn%fft xn^^-ftq, aftqqa^qinaRq’RiTft'ftaTmft'q^TftTT'ftftWRTqqrftqTftqrftp^Rft' 
qRftftf ■% RRRT ^ ft" ftft ftq, aftqq srqqr 3Rq ’Ruft fft^ft TR? ft qft^ ^'irq R ftt; 

(Tf) Tqft^jrfftqr RIT^ftq, ftftrq 3Tqqi a^qq^qf wf ifftrjT; 

(q) qftqit wiqft ftfRft^Rtftwfftqrw^qr^^qfftmqiffTfrqTi 

^sq-^pif-^ft-pfq^tftFqrftfti'^ft ^qftfft^iqRftqffarjqftiqTO't, qRftftXwiti, ’fti^) 3Tfftft?Tft'^iiFrwqK'’T 
^ ’jqqrq qqftr arqqi aRqqr 3ift?T iRRin ^ qr 'sft qft?r qrrft qft sr^qfti ftt ■^inft f i 

37. 

qit^ aftqqqft ^rqqr qftqift qnft ■rw rt ftfiftt qftw % Riq 4q q^r qftt f??q q^ qftnr i 

aiqqr arqmq: ftft aqftqfttq 't>i*it. “tq^K infm t, ftft :— 

(qr) ^iiftftqi Rift ftk 
(73) ftfq w qit qfq arqqr 3i^q 
(q) ftfq ftftq 31’gftRiqT 
(q) q?r^ 3T?#^ Rif^ ftiqnqr, 37qqT 

(^) q^ siqhfftq qnftftqi, ftlHaqi siqqr ftr-fttf^iqiftN q^Hft qq aqqrq i 

38. viifftiql 

arKqjt^aftqqqfta^qqrqqftqft^fftf^q^q^^^qRqrft qqqr 
qft^, arqqr Ptl^qn i qqftiT ft Tgqqr ftqi% f^* % ^ftftqR a^qqr-5^% % qftr^ qiift qR?TT ft qqqr 

grjqm’ftr qq q^ft qqm t arqqr qiqmR % qq4 % iftft t ^ ^ q^ Tirfftiftf ft ft fW) T^qf qqqr gftqq 

■Fftrn 

1 . 

( cf) ) : 

(i) ftrqi qRqT; 

(ii) ftqftqqrqqf^qTfttqftqqftfeqT'dq^'’^^^; 

(iii) qft=Tfft ftqi TTSqr ; 
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( : 

(i) £*>) ^ 'siiW-D ciPi 3il'^ 3T<I3T 3T7KT: 3I*W3^■^' 

(u) iram■3T■^'3T«i3T■^'^wiFT, 

(in) 3^Pie(l4'^lPl<jRl ; 

(iv) wferft, ■3fl »<ief] P)'4l'iH^'3TqPw^#ft; 

(v) 

Pr^t3iPJT ; 

fTHTiHRail 3Tt ^3Tef ■^‘ ■^''T#P?1T^STHEF : 

(i) f^prr■^rf'TOrd'^^'TT'Tir'iyRKi^?r[ff%3TjRR, 

'Hl^ %7‘^K'-'I tt^ '*??( '^Rr; 

(II) ^fiT7TRt«T FR % aimR RT 3Tf^I3nfi' ^ ^ITT 'Sfit 'HF^-RPT ■^‘ WIKf^ RT ’aiHT , 

(III) fRTRt Ri) 3T«IRI fsTE^ 1^ ■aflT % %(I RT3 iff 'RW f, ^eiHIMH wIrR 3T<4«n 

mI'^iRi R ^'11, TF^ 3<7l^ Pr^R Phy, '311% % '*IT^ Pra% Rm •3RiPq' •qjsff ■ 

(l^) Mt{l~iRi % R^m, 'tiRiM'H 3^8in3TS13T 3i^ijiiwPt«ti wl^itnsp %> Pi'^kr-Okh % *[<1 'Ji% % Rm Pti^l 3rfli«tii'[) 

■sp) Ri^pRpr ft^PTI arei^r P#RT ; 

(\ ) ils RTRlR^mrpR ■if'4 %" «t)i4 RRT% PfRft STpTOI^t RiT<t)R“i'% Ri'^c) il-i RT RRIRT yrHiqfil R% R^PiTR 

% RTC, '3% <m 3'™|(l< t)s RT R^% SIRpR "RRET RIHIRT '3R HVimRl'ti %■ Rlt ■3<H%i STTRTRI ■% aTORpITT ■^, 

(\l) fRRT) arfRRiR) R5T, Rp Phifl %^RTR^RT MP<^W^%T?EBRT3RI%''3'«R)tf¥^RM R%'?inf RT'^RfPPwRpI 
1%RTRRi fRRRf RT 3R%?if % 3T5RR'3R%> RT R^: RT RTRTRtfR, 

(vii) RTt^ grfwt rPt i^R i Pr^ rt 3TTRT ^arr t irt ^gR^F -q^ #TgR %' rtrtrtPt, 

(viil) 'ITfRiwftR%'%RTR%RRrfRT • 

(RT) f^Rp RPW RT RRR % SRT'ftT % 3IPITRI -ST^RT^ RR ’% pT^RR PtrP RT^FFT^t Rp RR 3TRfR % RRTRT RIT% RT, 
1RTR% 1 PtR[ R^ pTiJRR Rnni RRT RT RT RRRp pT^fRR Rp RTrT % STJRTTRR^ R^^, 

(RT) IrpP yrRt;i rtrrk% 3tr%r Pt^rr fR^ParPTRirP r%, rr rtrrrrPrtrT%rt^rr, aPr 

(R) RiR%[ % RIR % RR %■ : 

RF^Rf^TP f^pT'-TH % TR'^S 1 %RR-T3^ (i) ■% (ill) %' [%PlPi"e [%i4) 1%% ^'■'■5 «1 t 1 crl'lT^ RiT M+fliq %, RRpTR RPl'HI'O 
R% RRRT fRR?: % R#: fpif^ %'Tjf^ ftpl RintP R^ 151^'R% Prf¥i^R 3TRf^ 3 Tr1^ 3IRRT 3TrPt ^ RW 

RTfRRTrft RRJT RR, % 3P^ RRTR RiT RnHilfl RRTR RT^ RiT% RiT 3TRTTT PiRT Rib'll STfERiTlt feKi H^c^n Ptiy.RERRTR RRTR RT 
Rpi Rit^ Rt, Rif 3TT%7I RTPtT RiT% ^ RR^ RW -STpIRirfl’ 5ITT PTRR pTiRT RITERT 

TiTT^ -i^T- ■% f%PlPp3 R^ RTRr% RiT Riti 3TT%7T RTT TTOR SpRRilP % ETRT8iTT % TTTR RnPafl ■%’ PETT RTTERT 
iftr PtfPTR RR E 3 TtPr RR STpTRilft Rif PtE RIT% % RTE Rit^ 3TT%7T RTPtT fRiRT RTTERT 3pT RTTR Rp RTTEpt PETI^ % RTT^i 
RPT 3TTTfR 3TETRT 3TT%Rt RiT TT^SR RiT% aftT -aTRET RRTR RiT% % %E RRpTT 3TRTTT T% • 

RT^RR Rt f%i Rit^ RTTR RiTTp Rp ^ITRTRRiRT RlPf t Rt^ • 

(i) pTf rtR#%’rPtRETRTT' ftl^ RtTp RTRT'il’, "^RipTWTTR STRRTRarfrTTipRiTTE'RRTRTpRiTITIETR^ TTRRTf, 3pT 
(11) ■pRi%3TPTR:TTtRpRiTTRRTIT3itRtf%TTRITft'f%iRT|’fRTTPfR% RETRK 3pT %% RiETRK %1 PtE pTTRp RTpt Rp 

P RiETRRTp. 3pT 

(<11) arfRRiTp % RR^RE RiTTR RET3Tt RtftTT %i 3TR% RET P" -STRp EtR Rp +P'^I P TRtRiTT RiT fpRT % I 





[MFT 111—4] 
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a +43^1(1 

i'Wi) {jli el^-S 

(i) 

(ii) yPn^fi l^ii 

(iii) 6 ^ ^SilV % fiill ^<ii '^fe <1^ TTSHTI 

(73f) ^ ■%f?Tl^ 

(i) ^3^; 

( ii) ) ■*f?f lltli ■(.mil; 

(iii) Vrif ^?!3^; 

(iv) ■*?? HHt) wi'ti ^qi*irt arf^'^iqn 7T^ ■'3^ ■'FT % ^ 2 '®(fl STftptjflH 

4'^ti 'hhI; 

(\ ) ^ ""loltq'fl % <l'Ji'iK% 3iql'4ioi pi'll; 

(\i) Wwrt: 

■&ttt -5^ 3TT^, (dRafl 3nfW ■'Fl ■fell ■an^ % ■#r?T ■#? ■fen ■on^nr ^ "aira -qp^ 

3T*T^ STKfqt ^ ta'JSi ST'PTI ■*WI^ % fey, 3iq<H< I 

-tTF 'tI ^ 3IFm>)F7n '=1^ t, 

(i) ■'TFf#' atiqi-^K 'll’OtmT ^ fiMtim^ aqepiT ii^afwi'll ■ 5335 'BTT% ^'5W T333n ■@'; 

(ii) 3Tf*TORl^(litW3qiqttei ■3nTl%qii^f^H*)''3^ 3F3;r3iRsftr 

■^‘W wt; altr 

(iii) STtv^tilO % «f)K^ «(q|3i) % ST’T^ TtR 3Tq^ 3^ ^ (ci'H1I 

39. 3lf^oFT3TftTrqm 

r^r-H^H 38 ^ ar^iaraif 3j^ wr3nfii^^'g3a3Tt-3n~^^ 1 

(■qr) 7Tf^^7TgTf^T^a3Ttn3'qTaTfV^33yq^ ^^t<Kl ~93:3pTg3qTTT7n^jTppf^ -q^ w^ ^ <^ | ^/^ 33«qm'^'ftTS 

TTt TPZ, f ; 3TW 

( 33 ) ^HTNomO 33*WT '^il 3TR3lf3^ 33I<1 m ^ Of PHI HHI %; 3?>’-?^ 

(■q) ^ 3rf338FRt 33«TO ■qjrf'eiKl ^FiTR ^ 

(■^) 'mi f^F^ft ^ 333 ^ ■^33^1 33353117 .(ft'SF «7T; 33R33T 

(^) 3JT^ ■(^[fipTq 38 % 3 T 3 H 3 T'Proffer qr I 

■qi^ 311^ ■fe' PiiPiHH 38 3T^w^ srfVqHi'i Rt)Hi PHiin % flH) i\pi ^ riHfo'iJi aftr 4^14 

% wjfa -=^ rw ww 11 

40. Jii’ct ■% Rii*_ viFJItI ^TiT vlrmnl'iiH 

fsffqqrr 38 % ^Hq'Iii 'jiI'h 3^tq ylstini SfiRw srfiFT 333^71 ^ wisHK, 33*333 srT^iHiii] 15T3T r^41 33f3HHH<l "^it '333 
irf^lHiKl "33 hR'VO ril'H^ Rl'CJn wr^fHiy, ■9133333 331133 ^ |f sfk % 3qp33^ foF^ff cfTI Hr'HIHlf^d ^ '^iml ^ ; 

"33^ 1%"^Tf^FT '33f^=M0, 3333 % fq^Hi ■% "3113^ ^Inlr^n 333 ^ '333*3333) 33)331^3^^1^ 'q3 33TTT sqltpfirD/ql ^qfeTT, 

^■q3 ^ '3il')<q r«ti+fl ^liiHiiO ^ 'IiTho ^)3 334331 ^ I 

41. 

^ IhPihhI qMq I^pI '4331 % ¥t3t ^1^ 'll, nlq l4f'3^ Os 1^1 33p34!33l 33*343 3343 a3f443T3l 3ll3 3143 m4'qi<l l^ii-fl 
if HHrn ' a t aik 3ll4l ■% fa3S 33 jV3l33p14i 43l l4 l j -gTIFH 4ll-43^ t sHt 33^4^ 4il 334 f fa W sHt 41*13^ 
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^■'TftfP'4f(FTf ^ ^WF’Snftr^fiRf, SlflTOKl' 

3inil+<i 'ti4''^i<l ^ 1*11 n't!ift C^'ii ij '1 t^lil ^ crtMiU. tr] 'Jii'q 

rtT '4Mp!l f^ri'HH 40 % ^n'[q 'ni-q Tlf^ y(3ti‘(i, arfilR STT^% 3iHqn^'tq<t\y, S'fil "^ITR 3Tf^=tiKl ■^' ‘fM! I 

42. %IW Ur*«4H* 

'pF^I%fi3^'3’T^*T'HPXliT^^W'^'^IT^WMT'^jTRTT^'f^'^T[^ 3TfIqRn4t STi^lRT 

W ^ TTpri 7RTT 3ie^ ._ 

(i ) WT stkPt (H'ii-mi ^Jimr f ft? 4?!^ srProRl areiqr RRftrr^ srgtrmfft arffuRiT wrr i^ strrit ^HnoffeR? 

=tiC;mK ftiRlt 3TqRT?31^3TRft'4fI?nra3jh3FrM'4''3=TW^Ft^'^TT7^;!T;i3nTT7RWl?t^?ift’f=l?%3TftRTRl 
’^r'ftlKt nO 1^, '51^1, ^ TFT ’^', 3ntftt ^ 'Jli'^ ^ 5HI 1^1 ^ ti=hnl %, 

TTT^’^?JTra%^=?!ft'#^*^a4«T^%^=?fft’HTft?^^3TftW3T«m 37^'^ yiRj4i4iJ| ftRTOT ST'^raif 37 

(ii) Rft■4?11^77t^ "qr'*fTC, WR t ft? 37ftmfl areiRT ■4?4^ %ft^ 37g;?iraft^ 

^f?7%HHtll ^Hni %, %?7fft 4in4iai ^ii'hI'I 3I7»IRT 3T^'Snft^iT?'!^^ 37^757’577'7ft*4 
^f-RRq--RRRTR-Praft-^^-^'7RT^%ftn^ JlIT) R^ti »ftf77at?mi|"ft?7P7l 7Hft(ftT37ftwrft 37«7R7 tt)4’!7l'0 ■^ftTJtE 
iTJWTTft^ ^ 'iii'il ■nirfeU I 

(,iii) ■^%'^7\ft'7RV%7n STT^W 37«W^ 37^ jl|yir«h M1M<:71'^, ^'TFf^ ft'^K TTfliR yiRa'THcl 

trI RR t ftr 7ftft?T 4)4^ ^ ftRra: 37^7rR7ft4? 'STftFTT ■SrR*»7 ^ ^JTT^ TTR, '577 ftfftP % aftrft ^ 
■ftRTTftr ■;jn^ 377^^ a7«7R7 '^T? M^il'JH %^«7 7777^7777 377^ W7 'ft?77t ^ TpflpTt 777?7fl f I 

(iv) ?J 7 ft 37 ft^ 37 Tf 7 77 OT 3 nft 77 nft t;^-JTT^ ^7^ 3fR-^TF 77W TTTft^TTff 377^7?! 77R %-ftlTI 

7777^777 377^'^ ’1'^'ft? W STTTft 3Tq«n STTTftOf) '^77lfti *71*77:11'^, 77TT%'^'f^'ft’TK'ft?^'^77 TTW t alk 
ftftRR 38 % 3777^7 7;^37'F77 7!7Tj:j(t) WTIT^ ^ I'cTTTT^ 777% R77^ 7^^ 37«T«77 TTISO') TI! «q4n1l 377^ 

57% 7777 'F7 ftft7'477% '77777 77W Tnft^ I ’ 

W^«^Ich"ftT 

57 %^ aTftTTFTTt 5 fHI 7% W-gfTTqfTFiT ^Hl 4|ft > n -^77% V»aftK P4 ^ ft 3rf¥ft7T7, 1988 ^ ft7713,14,15 3%7 

1 A %■-qlT^ 377477fR57? cTTTJTftT TR-5777% ftFT71 37«7ft ^ 31^ 37#JR % ftr^ 37*7777 W Tin ^ ^ 

aifl^ W '% 37575 % '^TftTTqf iftft ftrqr 37«7R7 7lft7r%! ■S7?7 "JT^ft ft?57711 

43. 'qg%H'^ftlft7%7in'747'af^7J 

?S7m'%^, 37ft^?77ta7R’77'5|?4^77OT'577ft^?77l''7%5^ 37^ft%-%?'ft577'7777%7?7'®7R7e77'=7#f 57%7771 

44 . '^'^iftTflrT « 1 I<^ 37 ■J7'1147 Pi oil 

(i) R%^ 37 ftW 37541 ^ 777%^ ^ % «T7%57 ■%'ftWTTTftr t ftr77% 37ft7!7ftm ^ 377 ^-^TTT ^ # t ^ 

3 rf*- 7 Rf %777 ■ 4 % 377 ^%?' 57754771 ^'% 37^Vn47ft77?'^?lt’^'^I7fl 1337%'77*77'TTWTT'^Tft'77^ 71*77"STT^'775777'% 3iTn*l 3ii^7?l ■%? HlRfl'^TT^? 

■ft!77 ■%■ -'77577 5J77^ I %:Rt ft^rfftTT 37ft77f?7fl 37«7i!77 57?%^ 37ftrRft7n ^7% 7Tr%75 ^ 37Rft % ftfl^ ft?7% 

*7% -%? -ftlTT -4777 -=7^1 ■pftT I 

(ii) srftwt 37 p41^7- 4 ?%^-I^TO^? ft^^C 375W77ft4? ^TTTftri 37775 =^ 5f% ^ 37fte7f<ft7 R% 777^ "4% ■%777 ■%' 57^-777577 

^jITTTrtTT^ 3T4;W4ft4?4?7Wt^^ ’41^wft?4?7ft7^ W=:7 5^'^?in7ftt 3%i: 377-qi! s ffiw 37T^ 

T7TfoT5n%^^t |7ftf^37f474?7^37«7m4ft'47fl37ft4ft7n4%7T7%7g%477;%7r57 3%V 477ft[7^ % 

^1%%'qT3tft4 377%#'%4Tfft^7T4?4^t47ftfftWM%7f77T75T %ft^ '%'FW74^ ^Imi Pi«IW 374%7«ft 
'A771TH -%?) 

T<1l*%'<3h4'Jl 

ft^t7477 ^ 3%7: 3577:757 %? 5 74;7 {t - 4: ' 7 577 ^ ^aiTTF^T 7%7^ fTfft W^, 37^;W77ft4? 477tW%' % 5^ Ft% 3%7 W7 
4rf574T%7?3 3ftT4 3Tr%77% 34? Tftrftri I 3774'477 ?J77^I 4?W 34313T%ft?7fI % 3%%3 34^ 7%0I I 
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47. 

(i) <+)4'Mr(l WpFff%3RT^'3nfI%^3n^i 

ftdl 'S'liRin if I 

(ii) n>i« '»ii'fl lit ■atl^ «i'<i 45 'Pft % Rifn*i*i 48 qP’ln 

yif^4)Kl %■yra ^ I arftl#? mflTOlO anftH ^ aftr 6 3T^rf%f % 3vy<M 

48. 

3rfI?T: 

(i) 4in^in 4i?i‘‘3T«q^'’'qT‘TH^vi4l1''^'?rfi#'’WT uilV^iiOti 

(ii) 3TWW 'Jimifl -anyt 3p*r I 

49. 3FftFT^3IT»^ 

4ri)<fi apftw % PinR^iRafl art waff rt)*n •mill'll: 

(iff) q?%f^5r?i¥^*i’^rtrt3flT'TOTi*iair;pf^HRT •Jnii'fl ■3^aiHie(V44> ftwiKTirafftTPr !<i«;i5«h.^'^[4?t 

rtrti 

(is) TnFiTjfrt7nyTprtrt"''I7{rtrrti 

cn) srtftiRTTiFTrrtirtfif^Tffrti 

(■Ef) iiF oyrtfl'iii Prtwli’'451 Tiff^ •niy,'!) i 

awnrv 

^rt’t 3frT 

50. 

% afrtp w}Plfrt % ■?flTR rt "T^ % ftrt ifrt I 

51. iRUlfVl ^ ITIPT 

rt'wti 

(iii) ^arfa^-^T 4>4 ^%ppTrt'^' rtr+i4il % (Jin *ir;irt ^-qi^%sn^l^ri^ 

■qqrqi rt •qi^*) i 

52. 

f^Frt'^irqqprrt'TreT'^FTqqH ^’rrt'H) ^<«irt‘rt'mr'4?l3irtq?ft1^f^v3TqfV%’'CJrt^''R'^TR^lferti;5nrtrt: 

TR^ rtr aif^^ "qr ilrt qrt qiHil^mi qrdur % P4H w. Pifrt '^rt 'mfrtr ■qit ■^irTjfe 

ariFftq rtrq *ipl^ if 1 


3I«qmvi 

afrr *i4 mi«t tKi n*ni 

53 . 

^ Wrqrt %7rm^%^F*qrtq'3Fffi^'qT'qrt^rt*TfW^sni3ra)R’q)I'^^%f^qTmrtqT ;— 

(qi) ail<tiR*l4) 

( 13 ) rt^T'nfV'FiT 



[■HFT III—4] 
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(■q) 

(■■q) iTOMT’q 

(^) 3Tr:qft^ ^ 

(^) 

54. 4^'t S'll^ l)iyi Mifii'^nfl 

55. w^iT^TmT^^'qT'ni^3tffcra>rtt w35Tfi^'aFt^nw^^’5ft7ift?T 

(i ) ■qq 3Tf^T4JR '^wi'^ ■qiff %qT w Tron 11 ^ ^ arfw^iiT liMt ift 'ft Trair ■qft ft 

■qqr ■sqift "qr ^ ■qrft fti^4ii(V4iK "'lasq "snftr^Tft % qra ■grftiq f i 

(ii) ^~4i SK I ^farTTqft ^qr"qq ^ftt^lft■qi^qftqift^'^TW SKI’qqftqT^^TTO^^^Wqr 

t; 

rnrg^ ■qr!' fftf qft ^ aftftqqft -qT ft t ft TitF 3rft ftk arqft qftqR ft w ’^^wr^rq 

Tftr-i ^ f-Tq fftq -qq qiwifqqi ^ ftt qft qr' TTq ftqr t 

56. ^ft’^Twaqftqrfftftft'^rrft^wrT 

^■^q^TTqiaftwftqTq^ftqrft, 
qrqq aqtqTT ^ qr ^ift ft ift ftnq qi i 

57. Iftr^sni^ftq stfiiqiift HT ft Itq'^ t<fl«tii4 qfO' 

fqcftrqrftq aftftfftt qr qftqrft ftt qN ft^ qft ftt wqTft i 
5P HTclifftrai 

(1) 3ftqqqftqTqv4qTftT3qiftft^qftft’'^qft^rt^qft’qT12qqftfftraftt3TrftftTq)'^ft qwt : 

fqTwqKft'qRfftTft aftftqiftt ^'qrqqift t; aftr 

qiT^ qF ftft ift ^ft^q3qTOmqift1ftftaft^ftftqftq^ft7ftqftqftftiftr^TTq7qfftqftqKft‘3T7TfftTfft 
qqqq ■®: fftf ft sftqqi ft I 

(2) fftftsTfqqqftqrqftqTftftfFqqftftqrftqqqftft^qftftftqq-qTqft^^Tqwft'ST^'qftqTqftftqTqqft 
■iqq % Trq7 qft ft qqTjqrftqr 3qqR qT qftqqft ftft I 

(3j (qi) ftqqqftftqrqft ft'Iftftt ft* 4^^ ^Kiqft"^ftq^ ■jniotifVM'=n qftft ^iMid ^{\ ft" 

qr qfft fts ft qqTTft i 

(■01 ) qftqrft ft qqrft ft tftftt ftft^ qft ft' qqft w qft ^ ■q^ sTrqftqw ^ ftt qqfqr ftrq qr qftnft ^ ft’ 
qj \(qf ^ fftqr qq ■qq;qT 1 1 qF ftftqft ^ ■fftqqq 60 ft' fftftftr qiq ■ftqrft fft ■ftftrfti ft ^ftfttqq "ftft i 

( 4 ) arraftqqr^ qq-fftwT (3)(qr) ft qqr ftqffftr fft fftqqq-62 ft ftqftr fqftq aqqftqq? ^ ftft 
fqftqq 63 ft ftqftr -qri^-fftft qfft^ftFfttsqqqwftt^ft-qrqqftftqn-qqfttti 

59. IftftqrfftqTTT’^ 

(ij aftqqqftqTqftqTft^F^’q^ftqrft 11 fftTftfeq;qq3lftTftlFqiqft Iftftqrfqqqf ■^qqqiqftqr: 

TT^r 1ft ftqr ft qrq^ ft qi ftqr ft-fqRF qft^ ftt ftft ftq^ i^'Ttqrfqqqrqft # qq 7 #ftt I 

(2) dftqqfttqrqftqrftfftfttft wT3Tqft^2ft%1qftqTfftqq7^ft’ft#q^^q^qFTqq'^qft1ftftqTfftqqi: 
qn'l qq qrq ftqr I 

(3) fftftftqW15^qTqFftqT<qT3Tfqqnft'^ft>3iqfftft1ftq'lftqft#K[qTqTftqqFqq^R#ni 

( 4 ) 31 ftqran:, 1989 "qqi ^ 180 ■fftif qqiftt siqfq ft fftq 'fqftqifqqiK ftfft i qqqft, i990 ft 240 ffti ft 
■^rqf'-Tqr qq qq ■fqftqrf^Tqri ftlftn qit qr qqift ^ 1 
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(i) ■’7T 'ti4'qi0 'SRI dl<l<a f^PT ai<l<a 

irVaTcT % I 




^ ■sfTf«i^ W ^ t ■fti ®iT cit w 3T^^ TH 3iTr^^?mr<T 

I 

60. sJIhi'O 

( 1) arftrsCTfl ttt % ^ftAKl ^gl/Afe^ T i Ift ■?!# ■^’ 3Tf^ ■^' ^ ^ ^ ^ fewf ■^■, 

MH4^1 %F^t; 5T 'Jl'iq'O sflr ' 3 , 011 ^ % ir^R 'feT■^’ '=11^ •SIdl '’ink'll I 

(2 )(fff Tif % yr^=6 ■'^ AT5'% 1^1^ 5/3 f^cR44^ ^g1 <ai^l ■^' qiA slcii WdTTT fit^l ’341 4i^-s< 
■qrt fH^44 "W % I 

cTFTT^ ai<]^ % yr^q> *ii5 % Rrit!, 5/3 ^ '4 hi q)<^ ^^hRi ‘srnprt i 

(T[) ^ i%;rf[ srfar^JKt"^ =+)4=^=[R[ ^ q<a[w '^ITctT■!■‘'IT ^'^i4ild'^’''5?5'^'5TRftt 

®raf^'%’lT'fFIT't'^ 3^4,1 ij?^'^ 17 ^%, % W % ^tcT5^^'T^ W 

^ 5/3 ^ ^ '41HI'd ■^ft/dfe'+icrl ^ 3 T^rRt 'STnpft I 

(■Ef) cTFr®rffe!^ndAT'=t)4''^'rd'^3i:iHn^RiRTPici'M4'^37qf4^ql*ii<] ■^ft/4rs'=hei^^d''"i|3-'ft;^”%TR4f hhi 
RRit, ^fmcTfRETRl ^/dfeR^^% 11?^ftd RT wn^wft 4dTrd ^/dfe^ ^^ iof^% 

RWT#T 3T^ % 13 ;^ % 3H3Kf4 AFT'd '^31 Wt^TT : 

-Efi: f47 q'lHld ■^jt/dfeoR^ finfcrlRsIcl '^Tcff ■% 3T^4H <s<riq)l AMAI 'dAT % aT^cI Ad 'AT AAFft't : — 

(i) 3dAAiTf[ATARdARl'4tATd''^/dfeAi^^Ad3TAfM%#CR A'* A"^ Ad"^ HRciPsAAT W<T AR^ AiT ATA'^ : 
AT^AfA ATaA^AT '=64ARl"A l t AtfAT'gd 4lHld / 4r^Ai ' 6l ^g l %fAAd 41 AFT%AAAdi ^d ^torsAAT ATAT 

AAd Ad A^rdl W "^rd AT d AAFTT t f% AAAd AlAT^t/dfAAiFT ^ df ^-J^aI STaTa Ad ^^f|At A3T ^ WitAt I 

(, ii) tar Ad % dkiA dlmd /d fg ' A T F i rriijmiRiA) 3ttar at a^ Ad ahjaI i 

(liii 4- 3 ?-ad Tdferd fdAd lAfAicDAi Am Anff fdlAiTAI yRI'A-AA yAiR ARdiAl qlAid/dfsAiei 'Wdt'Fd AT ■HAicd f I 


Oil) AATAA'5ATAAAtAArTTATAAAAT^AITaTATAARTAATA--AAATgcTAAATFT A 
U\ ) AtArd/diAAiFTAd ARTfAT AT IaA' d AT srrd ■%■f^AT arfAAAd AT < 
AApI AAA % fAA AF AAAA t Iat 3TA AF AT 3Trd APA 11 


3AAA AA ARTA-AA 


1, “fAA;fARAdArdTA”AAT3TfAAAdAT AidAlddAld’ yir^Ai'^4 Ad %%A; 20 ' 

ARt 180 fAR AAT dfATT Ad ATcd d I 

2. “fAAfAAAdcnTdl”d 3TfAAAdATATdATd'dAT%ATdA7'^ Ad%tAA20d 


Aft AA ATA FtAT I 


■Aft AA ATAFTRT1 


61. 3TATyTTAT'^ 

( 1 ) AfAAAd AT A-.dA l d Ad 3TATATTATAAt RAFAT 4'ft Alipd AA AA% ATA Add ATATTA ^ AtA A FT ATT AA AA 
FAAd AAT AAf A Ad ^ATA 4 Aa 4 ^ A^ ATfAAAd IHA AtRld ^ft Ad 'AlAtfAR AFt A1AT AlAT 4 I RfAAAd A1 ATRAKT Ad d^lT AA 
ATA AFAf 'AATATTA 'W^ Ad ATaIa fARTt 4t FTRA 90 ffA AT ARAd 4 aT Ad FTRRI ATAfA % ftTTA 360 ffA 4 34 aAT AFT FTAf : 

AAA AF ■% SRTRATffAT AftfFAfAAf 4 Atd % STJAtfA 4 fAAd RfAAAd AT A-dAid Ad fAT 720 tfA AA STAPa AAT 
RRTATrA ATT RAAF F : 

ATAT AF ATT fAT 34 aAa 4 AT A)4Ald Ad ’JAAt dlRld % ATr 4 4 Apd % SAJAlfA 4 ^ 72O ffA % ATA 3TRTATTA 

TTft 4aJT AA RAATT F RTT 414, 4RT 3T^4tfA 44 FTRA, IdtHsla AA 4 AR% fAFp tAAtA 'AATA f4 a4aT I 
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(2) -RW Tnf’-^^ ['4^9'^ 3T^W f^rtr TTTi; arg^iR arf^PfufT ^ '^f?! Tsft^fir^ ^ % 

TTTST ^ 3H% “iTT^ smrWT ’CTIIT ^ '^TOIT11 

(3 ) '^FTT^^K”! % '^<l'l ■^TTT ^7% HstiK 3T^4 'I'-'MI '^cl'I'^fc 

'3iMi;4'4) ^ ^ f®!! 3Tft|=t)i(l ’m «ti4'^i'fl % Pi45(«i ^64 sft, (4^^i +i=ftni % 'fti' STOTtTTT'^ 'I'jiii 

% "^rnr i 

r=tTHl 3Tf<H=tiKl =t)4‘qi'0 <^':i'Ji'i, T^F^PT, nRqK PimI'II'I, '3Tra'4' Rti41 JflftranflwNllft %fRf^PT 

3T^’3^^^%f^^f4r%^mWt%faTlf4^'%37^4IK4t^'ETO'RM^'RPTT WT3, 'Wm 
FKIT fWT ^ "4^ 11 

63. 'injfcT'^-?^ 

(i) Rih 4) 3Tcrk ■ 9751 %%^■sp4 

'3P^'4 ^ 3TSM ■p’4wi % fTH’T ■'Ft ■?Ilfim f I nlf-dl 3rfiT^4^ ^(T '^^Tcf^fRt ^P4T 3T^ % 

41 ^ 1 '112 Hoi’ll F^ft I 


(ii) WR''I^t'5^%4F*T'3i^^4TW%f4pg,3rqf4"5^%'f(T®T'3TT^fF?Tf^Tft 3T^ WR 

^ FRt RFPTR^ 'JIRvfi STgft’'4%'RI»T'fe'^ w4'!4.l4 ^ yMl'^IMV f^PURRlFl \ 

64. ^ 4 ^ oquMd el'll 

3TfRR44t RT RR^siRt Rft tJT^ RT RT ^ 4i R 4F% R4 "OWM TR ^5^1^ I T4^ ^ 1% Rft 

■iTfR^Rt" RT RRNnff R^t 4g| l 4i l <4 % '^Rpl FtTft t Ft RfirW^Rf F^t TlfW ^ F^r STfsTOTTtRT F^NkI 

Fit WFit % "RFR f^RtFR 59 %FR-'WfRR (''F)(4) % 3TWT»ftF ^tR^F iR^tFTfRW^^ Fit Ft?it : 

TiT^ J4,4^Jl|t ^ShF^t^"^ ^IsilRt'pt^'lFtF^ SHI^f^ ft'^IMlfR'^K,’^F^T % RfF 

WfFF 59 % FF-f^FFR ('^)(4) % StcqtTtF hRciI^'hT % ^iRi pt'll I 

■q^ -rf 4t Rft FFNrrft % ■hf«4 ■^' w % w4t % imFft wrt fr '^t f, fr f?t% Ftt 

lF?tFTRjmT Fit 3 TFRt % ^ 3fR F% ^ #t I 

65. <Sf^ 3Ieirij'% <j)'H 

f^3#4FFTtFTFr4FriftF?t'^^F^FR'!ftFi^3^k’3it3Tq4t’^FTFt%FFH'^FTFt^TFlf FF-^F^FF JTFFFFF^ 
Fft "ilFFT 1^ F^ Ft “yiFIFTF FTFT 4F^ % fIRiF FF^ I 

66 . Fii yitH sIIf hhifi ijIfi 

(1) 3TfFFFffFTFFfFTfffFFf^FrqFTFF4FR4#^FF%'^FTF%FFT^FF4lFFFF STF'H'^I 

(ii) jrfF^^FFfFT^fimfFF qNtl ^■t^d1 %#!F:ftFt^Fit7F^<H^ FgPlFFFiT^ Rq^ a*^F1 ^^^FF'Ff^fFR-mr I 

67. *l4«(i'JI 34^ 

(IJ arfFFFtt FT FF+FItt FiF^ FK FF^FFF 3TFfF % FIF fWt Flf^ FF : 

(FT) % T^Rif 3TF4 "JF^ FF'^ RiyRw %f^FF FF Ft <^\A<az-'‘\ FR F%, ft 
(TF ) "4 tF^FFR FTJ F^ Ft FTT^TFTF FR 41% I 

(2) F)I%FF4mFTtFTFfFl%F'5tFFCF5\'^ ; 

(FT) TgfFFTTft%FFF4fFTFT%i%TOtFft4ROTFit’StFFTtFmf%ff'^3TfFFTFTt'FFfF, afrr 

(FT) FPfFTft%4t4F4''FTFT%1%TOtFft4t!^Fit#W^: Itrif’^atfFFTFTt FFfFI 

(3) FTT4FFFFFFF;t3TFRt%'*^RTF3TftFTT^FTFT4Fl^FFFT-3tT%^4TFFt%F%%F^,^ FtF^ 

ftf FTT FTF mr 1 

( 4 j 'FfFFTTtt FT FT FF I t t F^T 31^ F l ^tlg^ l FTFRi %t FFFT FTttt 4TFF FF% FFF FFRjf%T % RtF FT tFF fFFT 


WtFT ; 

TRFj; FT fFT Fi l 4H,rFfl FTF % tTT^FfFFT FIFFTT#' FFFTFF% FTT^WFFFF Ff FPt FTt Fl'T'll I 
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(5) Wnidiui ftvFflTT ^iicO Til Tit '+)4’ii'0 ^ <iii4y5'R ■?[[1 

(6) 'hR; [4i41 ^ 3T^*Ti 4)''^’T^ sftr J'lm '*11(11 ^Tff ■^i?' ^4(41 '3^=41 4ii41 ^ 

■qr +^vn qr qqf q q?I q^ qjt^ »fii4iip<j| q^ ql i 

(7) 14)41 3Tf4q)i4 qr qqfqRt "4 ■^qniqTq 5)4 qr qit^ qjqfwq qqq i41 'R^qr 'Jitth i 


3I«qTq7 

f4rf^ 


68. ^if^f^fiTrTSlT’fifynT 

( 1 ) ^aTf4q)TflqT q)4q i '(l f^rq4 q)4q i (l qf^fqfVa^qq?H'3qqqa#rf4qq, 1952 (i952qqi9)4' f^rnRJ'y ■(*'4 

%3T^qqRqqqq srqqqr'^qt'^qT^'t, qi4qifl qRqqRrfq 1 srfqqqffqr '<)4qi(l qf^iqfq'4" f4iqi 

qrPTT ■sTTiqpi an^'ki srRrPiqq'%'qqqqf % si J'Hk. cl'n 1 

( 2 ) (qr) 4 i 4 q i (l qf^f¥Vsi\TqqM3qqqa4firfwT, 1952 (i952 qqi9)%qqq4^%sRT4qaq4qp^sTRiq)Tfl 
qr q) ' 4q i' 0 , qqq srfHf^qqqR qro'eTi'^iqqqqqrf^qqf'smqqtnqTC^'jTT qRqTRqnr^TT^lqRqRq^ qqfqrR-^qtqHT, 1995 
% qqqqf ^ Tnftrq fffR 1 

(75) ^qwRqRqRq^%qql^i6 wqr, i995 4qqF4lTitqti 


69. Tq^PT 

( 1 ) srfqqqfrqrqqfqiR PiHRHRjq ■jq-fferRrqqq 2 %si^hr3 qqiq% ^jqqpTqq qrq pImi i 

( 2 ) fq)7R3rfqqqflqTqq^qTRq5t^qqq^qRT^feqTqt■^'5g^a4f¥4qq, i972%qqqqfqTlq^qM75qqrq-R7f4qq 
((I % -vrqqRqit '41 srfqqr'^, ■^■^Iqli 


(3) (i) 



iqr) q’qrfq^qR, 


(75) '»j?gqT, 

(q) ■4;7R1^;qrqqqTq7Rnq%qq7qiiNr5rq'37^4lRrq1^f4q7qsTfi4qq^%qqTqqq%s7g7TRqF37T4^ 

% SfW t, 

(q) - 577 q4 qHRrop;■^qrqq^ %qiq wiqqq^, ^ 

(^) 7^qq4^^-^#r%qT(^,q’J57qqq'4qT77qTf^^’f^r^. ^tq^'wq'4’4qi77qiRqqT; 
qr^q- T^nqR%q^7^q^qpfqT^i^'4qq'4i'3qqrqqRqftTq^’^^f^^wiTfti^^’PTq74i4 Vi^ 

:jTliffqTqTp)317, q q^n^I^R % q^T^ ^ q^ RTTllq ^I 

(ii) ^^7q(TRqTqqfqTtq^t^'TqrRqRqf^,q74q7T4q4qR^a7qqT6q#4^s7f4q)%qn%RqiTTFq^^ 
qrn ^ 71141, ^ qRrqKTq is qirlR%%q% sr^q^lq^: 

q7^qqfq7qfqf4iqisrfqqq7lqTqqfq41430q4^3rfqqiqR'4qiT:4qq#t41qFqqqiq%qq-4'30 q^^sifqqi 

qqi 47 qT^qi q 4 % fqrq 3n4 qr^ % ^qq qH 7 r srfqftqq qfiiT qq qrq ¥lqi; 

TTP7jqFfq7lqT4l3TRiqnR%4qq4f^qqqpi^q^WTl^qq3Tftq^q7 3qqTftqTlqT; 

Ti^^7T^^fqTfqi41qqlqit%4qq4fiqqiiqq51q^l^^^^ aq?™, ^qih^rTi, (qqqqqr 

Tr^i qqrfqr, 4q qlqiqTTT^, ^ q?^ 12 q#il’%4fiTR^, ( 100 %) qiqni q^qqrf^M q% sRrTqiqTT^ qTff qq siW 


■qqr 1 
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70. 

^ wf^ w 'TftspH "1Mt’«iTR^^’ arfaqnft 

71. ISIMiHlunydl 

srf^'^M-O ^ '♦iHttiM 'Tiron i*iHiTTft?t (^«ii "sn % i 


72. fiiPr^ n ff 3jh"ginOT 

(1) “fW^-TTR^■'R ■*rt Pi^;(i’3trft'^ TPf^' '5^ rqPiH*iT 

r»'-llP<=tci % Rm '!fl 1 

(2) »iror iTC'Wt, ■^ra ■^ft*!! »ff arpi^iwin ■?t^, ^ mwjrf % iflm; ti 'Wi^ o^i/sn ■'ft 11 


73. f^mR3^h■«^T^^T^*l( 

(1) hf^H lirtlSR ■ppm, WH'MH, "*11 ■^JTR 3^*1 

^ r'^f'i'HHHHl % STR'T 5*1^ ^ ^<1 HA<^ lJ'q<5H sftT'3^ 3TPl^iTft^ 3^lT '♦i4'qiR'Hi ''H tii'j^^, y.n'^SiKi Pi<tn f4^*(i 'Ami 
11 


(2 ) ^^1 Piitn % 33 Pi<«i <3'1*(^' % snrfll ftn"nil ■^1^71 "31 

iifl'ln it;^I ■'FTT 3^1 ■’it 3ii1 'Jiiy.'il I 


(f¥3^18ltlit) 
firtsT 3ftT - n^ M%<4fn ^ ^qtw 


WB : 

RBTO : 

.■q7T^Kt'^tW'«FW3n:ilt'lj^'RF’^ ■^% 3rflBiT7t'qT^)4'Artl'%3B'4’ aik 333^ 

3 t1t3 ' 3 3 31(13 "k 'WP-B '31 ■RerpT 'k^TS 3T^f^ '33lWf 3^1 3'W<;ifl, ywFTOfll 3«1t ■?T3kR giJficini "k Pi'^HiRn alk 
3>^3|/3>^4| I 

^ g3pkW^357m/3F#lj;f^^333^37%333f^’k3pm3jk^n3T'3T33?T^%'?1I*1'ki533FR^ 3I(?1 f4)4) wiRw 
kikk33'lk33t33k%'3k'4'35k'?I5B3^f^'fkfk3T'9^'^3nirai53%'E^3'(ft'5nB3r^/Tfr^ 3^k3Trt'^f^^3ft 

3T^;3f3 3fk 3 3l 333 ■5^37 % 3rfk331 ■^f Pskt"^I ■?^^51p3ra 3^31^ aik 3 333 ^ % ■33ft3R "k "OTtp "31333 

%- 35 ^ ■ 31 ^ %kt (MiRki %■Rfikt '3ilft3R3>I'Plfl«in33r(^ 3?^ ai^RpT '51313 «t)^'ii/3i^'(l I 


3^31W : . 
'^'313 : 
'33313 ; 

41 33^8 373T^Jlfl3 


irFmaiR ; 
^313 ; 
333T3 ; 
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n 

3lfi|«t)i0 TR «Hq Hi'fl '*(1^ qidl ylN«ll Hq 

1 4" 9it/«ifrtnft/g7 .■j^r/WTl/g?^. 4 f=#t 43FT ^wr/WI 

(i) 

(ii) f4r 4 ^ 4fR %*TO % I 

(ill) ^%44 44 414^t"afiftm4 1 ^3T^Rf437 t4t?=t4 ^11 
(IV ) '<«''HinRd RtiHi 'Jii'I I 

2 4 34t44 Ri^Rw % 'h1h''ii % 

■qr 4 #!iT 4 -mwiIhi ^ vii/vfl 1 


4rw 


TwnsT 

—HI 

wl T5 

PranrwT^^t'i'nT 

(f4Pm7044t) 

Pin 
(qii'K ■ 

4, ^4t^pira4 . 4^ -4 4^ 4 WW \ % (pm) 

••••(fsmr) 4Tr 4nm pm ti 

2 44 'mi'|14 4 1 

pm 44 ^Tf4 ^ 4i 44 .(pm) .(f47?n) t 

••(TKn^) ^ 4rpf445nT'wpit 4 3TmT 4nTR pm 4tf4T Rmr mn 41 


qmiR 44 fr^fm ■51^ : 
4pjf4?i "*4 di4<si ■ 

TPTTW • 

PF| ^ 4 ^4 ^ I 


T /- amrn, ar^qf^ 
[4 4ram/in/IV/aTOTtiTPT/252/200l ] 
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BASTAR KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Jagdalpur, the4th June.2001 

Bastar Kshetnya Crainin Bank (Officers and Employees) Service Regulations 

No. CS/41.—In exerciseot powers conferred by Section 30 of the Regional Rural Banks Act, 1976(21 of 1976) the 
Board ot Dircctois of Bastar kshetnya Gramm Bank after consultation with the Bank being the sponsor Bank and 
the National Bank for Agriculture and Rural Development and with the previous sanction ot the Central Government 
hereby makes the following regulations, namely — 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application; 

(i) 1 hese regulations may be called “ Bastar Kshetnya Gramm Bank (Officers & Employees) Service Regulations 

( 11 ) These legulations shall come into force on the date of their publication in the Official Gazette 

(ill) lhe\ shall apply to eveiy Officer and Employee ot the Bank 

Piovided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or geneially specified by the Board to 

(a) a pci son empkned temporarily on daily wages or to such person engaged on contract 

(b) a pel son on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. .Definitions: 

In these legulatmns. unless there is anything repugnant to the subiect or context — 

(a) "Act” means the Regional Rural Banks Act, 1976(21 ot 1976), 

(b) "Appointed date” means the first day of September, 1987, 

(c) "Appointing Authority” means the authority prescribed in Regulation 5( 1), 

(d) 'Area Manager” means an officer holding the charge ot Aiea Office tor the time being. 

(e) "Bank” means the Bastar Kshetnya Gramm Bank established under Sub-section (I) ot Section 3 ot the 
Act, 

(f) "Boaid” means the Board of Directors of the Bank, 

(g) ' Branch Manager” means an Officer holding charge ol a branch for the lime being, 

(h) ' Calendar Year" means the period commencing from the 1st day ol January ol an year and ending with 
3 1 St day ot December of such year, 

(i) ' Competent Authority” means the Chamnan in the case ol officers and the olficer designated by the 
C hairman in the case ot employees, 

(I) duty’ includes 

(a) service as a probationer, 

(b) period dui mg which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in service 

(k) 'emoluments” means the aggregate of salary and allowances, if any 
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0) "employee" means a person appointed to any of tl\c posts specified in Regulations 3(a)t2) and tTI, and 
includes such employees whose services are temporarily lent to other organisations, 

(m) "family" means and includes the spouse ofthe officer or employe''(ifthe spouse is also not iheol (in . o. 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on tlie officer or employee but shall not include a legally separated spouse, 

(n) "Officer” means a person appointed to anv of the posts specified in Regulation 3(a)( 1); 

(o) "Pay” means basic pay drawn per month by the officer or employee 'n a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary'” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the. . and 

(r) "Senior Manager” means an officernotbelow die rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of Officers and employees 

(a) Tlie officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale ni 

with designation in relation to any of the scales 
(i) Officer 
(li) Branch Manager 
(ill) Area Manager 

(iv) Senior Manager 

and such otlter scales or designations as may be specified by die Board from time to lime wilh die 
approval of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cletk-cum-Cashier, Clerk-cum-Typist Stenographer imd such otlier categories as 
may be specified by tlie Board from time to Ume with the prior approval of the Central Go\ cmmeiii 

(3) Gmup C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper. Driver, Driver-emn-Messenger, Part- 
time Messenger-cum-Sweeper, Security Guard and such oUier categories as may be specified by die 
Board from time to time with the prior approval of die Central Government. 

(b) Nothing in this Regulation shall be construed as requiring die Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tcm|)oraiy employees 

Notwithstanding anvtliing to die contrary contained in these Regulalions, the Chainnan may, svibjccl to such 
general or specific instmetions as may be issued by the Board from time to time engage persons in Clerical Cadre andyo. 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a ycjirto meet any escepdonal 

need or circuin.stancc 
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tHTTlll— 

Provided that sucH {^ointments on ad hoc and/of temporary basis shall b'e made in consultation witli the 
Sponsor Bank. 

5. Appointment In the Bnnk’i Service 

* 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, tlie Chainnan shall be tlie Appointmg 
Authority in respect of employees also. 

(2) All appointments Ifl the Bank shall be made in accordance with the mies framed by the Central Government in 
tenns of Section 29 of the Act save as provided in Regulation 4 . 

(3) Every officer or employee on his first appointment In the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (il Disqualification—^Noperson,— 

(a) who has entered Into Of Contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse liViilg, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said pOst •. 

Provided that the AppOiritlng Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other par^ to th4 mhrriagc and that there are other grorlnds for so doing, exempt from toe 
operation of tois Rule. 

(ii) Declaration 

Eveiy officer or employee on his first appointment in the service of the Bank shall furnish a declaration about Iris 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

Tlic scales of pay, allowances and increments of an officer or employee appointed to a post in ;mv of llic Grnup'- 
referred to in Regulation 3, shall be such as may be determined by toe Central Government from time to time, under Sub- 
section (1) of Section 17oftheAct. 

7. Commencement of Service 

Serv ice of a person appointed in toe Bank shall commence on the working day on which he reports for duty on a 
post in accordance wito the terms and conditions of the offer of appointment made to him ; 

Prov ided that in toe event of his joining in the afternoon of such woiking day, he shall not be entitled to draw pay 
and allowances for toat day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, vvhich slrall be 
extendable by the Appointmg Authority for aperiod not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year wlii di 
shall be extendable by toe Appointing AuUiority for a period not exceeding six montlis 

(iii) An officer promoted in hi glier scale sliall be on probation for a period of one y car wluch shall be exl cndiibl c by 
Ihc Appointing Authority for a period not exceeding six montlis 

(iv) (a) An employee dirertly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year vvhich shall be extendable by the Appointing AuUiority for a period not exceeding six months 

(b) All employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation lor a period 
of six months which shall be extendable by the Appointing Authoritv' for a peiiod not 
exceeding Uiree months. 


927 GI/2001^ 
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(V) Probation period in case of an officer or employee shall be liable to be extoided within the pennissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
pcrfonnance was dissatisfactory during such period. 

Confirmatinn 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Wliere during the period of probation, including the period of extension of probation, if any, tlie Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In uie case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) InUie caseofanofficerorenployeepromotedfromtheBank s service he may be reverted tothepostfrom 
which lie was promoted. 

It). Termination ofScrvice by Notice 

■ 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to tile Appointing Autliority of his intention to leave or discontinue his service or resign. 

(b) Tile period of notice required shall be:— 

(i) Tlu-ee months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or crtqjloyee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwiihstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
\\ hom disciplinary proceedings arepending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval m writing of die Appointing Authority and any notice of resignation given by such officer or employee 
bcl ore or during tlic disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

/ \plaiuilii)n . 

Disciplinarv proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regiilalion if be lias been placed undersuspensionoranynoticehasbeenissued tohim to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. .Su|>eruiinuation and Retirement 

(1) (i) An officer or employee shall retire on conqilctionofdO years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
pio\ ided hereinafter m Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
01 litter tlic completion of 30 years of the total service in the Bank, wliichevcr is earlier; 

ProN'ided further tliat no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to tlnee montlrs pay in case of an officer and one months pay m case of an employee shall be given to 
such officer or employee in lieu Uiereof; 

Provided also tliat an officer or employee aggrievedbythe order die Gherman, as provided id L' b-Regulation 
(2). may witliin one monUi of the passing of the order give in writing a representation to the Board against tire decision of 
the Chainnan and on receipt of such representation the Board shall take a decision within a period of three months. Where 
Ihe Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shaU be 
rciuslalcd as if die Chairman had not passed the order, 

( 2) Tlic Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Hoard (u lev ic^v whcdier ,m officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
i. oiimultcc. .5hall. from time to time, review the case of each of such officers or employees and make recommendation to the 
Chminiiui. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superarutuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of si^erannuation on a day other than the first day during a calendar month shall retire on the 
last day of that tnontli. 

CHAFIER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

CO The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) Tire seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) Tire seniority of a promotee officer or en^loyee in a cadre or scale shall be reckoned with reference to the date 
oflris appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, tlreir inter-se seniority shall be reckoned with reference to their seniority in the inmiediately preceding cadre 
or scale. 

(c) Where tlierc are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in tlie immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vix-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Depiutment of Economic Affairs, Banking DivMon, New Delhi letter No. F. 2/17/79-RRB dated the 29 April. 1980 tire 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank j unior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst tliemselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(f) dated 22 February, 1991 sliall remain the same. 

(V) Tire inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
witli reference to tire rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited underthe general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who Joined on tire same date shall be determined in 
accordtmee with the marks obtained by such candidates without adding notional marks for the reserved category' 

14. Pnimorion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accorckmce with tire mlcs framed 
by the Central Government in terms of Section 29 of the Act, 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 











THE GAZETTE OF INDIA; EXTRAORDINARY 


[PartIIWSeg. 4 


2S 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 
1 fi. Scope of iin officer’s or employee’s service 

E\ tT>’ officer or employee shall be a wholctime officer or employee of the Bank and shall be at the disposal of the 
Rank, and lie shall senethe Bank in its business in such capacity and at such place as he may. from time to time, be directed 
b> an> person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

17. Liability to abide b^ the regulations and orders 

E^ cr\ officer or employee of the Bank sliall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders imd direaions which may. from time to lime, be given to him by any person or persons 
under whose jiirisdiclion. superintendence or control he may, for the time being, be placed. 

IK. Obligation to maintain secrecy 

E\ cry olTiccr or employee slrall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
iiol di\ iilgc, directly or indirectly, any information of a confidential namre either to a member of tlie public or to the Bank’s 
slalf. unless compelled to do so by judicial or other autliority or unless instmclcd to do so by a superior officer in the 
discharge of his duties. To signify tliis every staff shall subscribe to a declaration in Schedule No, 1. 

I'>. Obligation to promote the Bank’s interest 

E\ cry officer or employ ee shall serv'e the Bank honestly and faiUifully, and shall use his utmost endeavour lo 
piomole the interests of tlie Bank and shall show courtesy :md attention in all transactions and dealings with officers of 
Go\ emmcnt. the Bank's constituents and customers. 

2t). Contribution to Press, Radio, etc. 

No officer or employee .shall contribute to the press or radio or television etc., anything relating to tlie affairs of the 
Bank w ithoiit Ihc prior sanction of the Competent Authority or witliout such simction make public or publish any docu¬ 
ment. paper or iiifonnation which may come into his possession in his official capacity . 

21. Oftlccr (ir employee not to seek outside employment or business or to promote family business 

No officer or employee sliall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or iionorapi w ithoul (he pre\'ious simction of die competent authority ' 

RroGded that an officer or employee may, witliout such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, cducalional. religious or social character, 
subject lo the coiidilion (hat his official duties do nottliereby suffer: 

Pro\ ided further dial he shall not undertake or shall discontinue such work if so directed by the Competent 

'\iiliiorit\ 

/ Ypliilliillnn 

( 1 ) Exciv olficcr or employee shall report to dicBank if am member of his fiuiiily is engaged inn trade ,or business or 
ow MS or manages insurance agency or commission agency. 

(li) Cam .issiiig by ;ui officer or employee m support of the business of insurance agency or commission agency, 
ow lied or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(lii) No officer or employee shall, widioul (he previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promodon or management of any biuik or other compimy which is required to 
be registered under the Companies Act, 19.'>6(1 ori936)oran\ other law for the time being in forccorany 
cooperath e society for commercial purposes : 

Prox ided that an officer or an employee may take part in registration, promotion or management ot a cooperative 
sodet \ registered luider the Cooperative Societies Act, 1912 (2 of 1912) or luiy otiier law for tiic time being in force, 
or ol a literarx, scientific or charitable society registered under ihc Societies Registration Act, 1K60 
( 2 I ol 18(i()) or any corresponding law in force. 

(ix) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w 1 1 hot it the sanction of the Competent Authority. 
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22. OfTicei' or employee not be ah^sent from duty without pcrmiiisiun or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the pennission of die 
f ompetenl Authority, nor shall be absent himself in case of sickness or accident without submitdng a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to w ithdravv any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as die Competent Authority may impose: 

Prov ided diat the Competent Authority may condone such absence or overstayal if he is satisfied that die Officer 
or Emplov'cc has remained absent or overstayed his leave under circumstiuices beyond his control and direct that such 
absence or o\ erstav al be regularised by admissible leave, 

2J. Absence from station 

All officer or employee shall not absent himself from his headquarters overnight w ithout obtaining prev ions 
smiction from die Chairman, iflie holds the charge of a Branch or the Officer-in-chargc or Branch Manager, in odier cases 

24. Pnihibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any odier person aedng 
on his behal r to accept any gift from a constituent of the Bank or from any subordinate officef or employ ee. 

(ii) No officer or employee sliall: 

(a) give or take or abet die giving or taking of dowry; 

or 

(b) dcniiuid directly or indirectly from theparents or guardian of a bride or bridegroom, as die case may be, any 
dowry 

/''rplanalian . 

For die purpose of Uiis Regulation, dowry lias the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, sliares. securities of any institution or commodities of any 
description; 

Pro\ ided that nothing m this Regulation shall be deemed to prohibit an officer or employee from making a hnna 
I'uk- invcslmcnt of his own funds in such manner as he may wish. 

I'xplaiiation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to he speculation for the purpose of this Regulation. 

26. Rc!itnction.s on lendings, borrowings and investmenpi 

(I) No officer or employee sliall, in his individual capacity: 

(i) borrow or pennit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(id buy or sell stocks, shares or securities of any description widiout funds to meet the full cost in die case of 
a purchase of scrips or delivery in the case of a sale; 

(ill) incur a debt at a race meeting; 

(i\) 1 end money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(V) guanuitee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity imolher person from loss except with tlie previous pennission of die Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal fri end a purely temporary 
loan of a small amormt free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee : 


Provided further that an officer or enployee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect hf a loan taken by another member from a cooperative credit society of which he is 
a member, 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3t)|h June and 31st December and shall indicate in the statement the steps he is taking to rectify his position, An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 


Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, e.xclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
li me if it appears, having regard to his personal resources and unavoidable current expenses, tliat he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) tlie immovable property, iriherited by him or owned or acquired by him or held by him on lease or 
mortgage, either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or 
held by Irirn; 

(c) mo vable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided tliat in the case of an officer who is already in service in the Bank on the date tliesc Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations,-the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of tliescTCegulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
\ ciir before 3t)tli April of tlrat year. 

(3) No officer shall except with the prior intimation to the Competent Autliority' acquire or dispose of any immov- 
abh^property by lease, mortgage, purchase, sale, gift or otlierwise either m his own name or in the name of any member of 
his family. 

Pro\ ided that tlie previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) witli a person having official dealings with tlie officer, 

(b) otherwise tlian througli a regular or reputed dealer. 

(4) Ev cry' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him citlier in his name or in the name of a member of his family if the v alue of such a property exceeds Rs, 10,000 . 

Proi ided tliat the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 


(b) oUierwise tlian through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within apoiod to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of liis family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Rc.Nti'ictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living; 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officeror employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to tlie Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his lurcst, or as the case may be, of his detention, upto such date or during such period as the Competent 
Autliority may direct 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or cn^loyee undo" Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such penod is to be accounted for as a period of duty or leave: 

Provided Uiat full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3«. i f he is conmiittcd to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank; tlie opinion in tliis respect of the Competent Authority shall be conclusive and binding on the 
officeror employee. 

(b) Such dismissal or oi her penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic- 
limi is sel aside by a liighcr court and the officer or employee is honourably acquitted, he shall be reinstated m service. 

(.* 1 ) W here tlie absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
prov isions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

3(1, Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, ZilaPa ’ ihad. District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘ workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who are ‘workman’, within the meaning of that Act, or 
a federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, tins Regulation shall also apply so long as such employee officiates in such higher grade or post, 

(.1) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
stales, public order, defamation or incitement to offence. 

32. Giving evidence 

(1) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with ;my enquiry conducted by any person, committee or authority. 

(ii) Where ;uiy approval has bem accorded trader Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary' or valedictory address or accqit any testimonial or attend any meeting or entertamment held in his honour 
or in the honour of any other officer or employee; 

Prov ided that noiliing in this Sub-regulation shall apply to;— 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any odier officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bimk ; and 

(b) the acceptance of simple and inejqrensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressme or influence on any officer or 
cmployceto induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canva.s.sing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaimng to his service in the Bank. 

35. Suh.scriptinns 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otlierwisc associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

3h. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drags or other materials in force in any arcainwhich 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drags or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appeiu in a public place, in a state of intoxication 

Ey:plfvmlion . 

For the purpose of tliis Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars ;uid restaurants) to which 
the public ha\ e or are pcnnitled to have access, whether on payment or otlrerwise. 

37. Sexual hara.s.sment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation 

For lire purpose of this Regulation, 'sexual harassment’ includes such unwelcome sc.xually determined behaviour, 
n hether directly or otherwise, as 

(a) Phvsical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

3S. Penalties 

Without prejudice to foregoing Regulations of this Cliapter mi officer or employee who commits a breach of dicsc 
Rcgulalions or who displays negligence, inefficiency or indolence or who commits acts deirimcntal to tiic interests of the 
Bank or in conllict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable lor any one or more penalties as prescribed hereinafter 

I Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay witli or w ithout cumtilalive effect, 

(iii) Withholding of promotion 
(h) Major Penalties 

(i) Rccox cry from emoluments or such other amounts as may be due to liim. oi die whole or part or any pecuniary loss 
c.niscd to the Bank by negligence or breach of orders 

(ii) Reduction to a low cr grade or post, orto a lower scale in a time scale 

(iii) Coiupiilson rctireiiicnt. 

(i\) Remox al from scrx'icc which sliall not be a disqualification for future ciiiploynient 
(V) Dismissal. 

I'\plonalian 

The follow ing shall not amount to a penalty within the meaning of tliis Regulation 

(i) XX itliliolding of one or more increments of ;m officer on account of liis failure to pass a prescribed departmental test 
or examination in accordance with tire terms of appointment to the post xvhich he liolds, 

(ii) stoppage of incremcnt(s) of an officer al die efficiency bar in a time scale, on die grounds of his luifitncss to cross 
the biu 

(iii) not gix ing lui officiating assignment or non-promotion of an Officer to a higher grade or post for xx inch he max be 
eligible for consideration, but for wliich he is found unsuitable after consideration of his case, 

(ix) reserving or postponing die promotion of an Officer for reasons like completion of certain requirement for promo 
(ion or pendency ofdisciplimiry proceedings. 
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{\) Rc\ crsion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after, trial to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

i) Rc\ crsion to tJie previous grade orpost of an Officer appointed on probation to another grade or post during or 
at tlie end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(\ ii) Rc\ crsion of an Officer on deputation to his parent organisation. 

,(\ iii) Termination of service of an Officer: 

(a) appointed in a temporary’ capacity otherwise than under a contract or agreement on the expiration of the 
perif •,! for «! icli he u as appointed, or earlier in accordance with the temi.s of his appointment, 

(b! appointed under a contract or agreement, in accordance with tJie tenns of such contract or agreement, and 

(c) as part of retrenchment: 

Pro\ ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 ofthis Regulation, ilic officer concerned shall be informed in writing of the imputations oflapses against him and 
gi\ cn an opportunit\ to submit his written statement of defence within a specified period not exceeding 15 days or such 
CNtcndcd period ;is may be granted by tlie Competent Authority and the defence statement, if any. submitted by the officer 
shall be lakcn into consideration by the Competent Authority before passing orders : 

Pro\ ided further that no order imposing any of tlie major penalties specified above shall be made except by an 
order in w i iting signed b> the Competent Authority and no such order shall be passed without tlie charge or charges being 
lorimil.iied m w riting and gi\ en to the officer and enquiry’ held so that he shall have reasonable opportunity to answer the 
ehaigcoreh irgcsand defend himself; 

Proi ided also that an enquiry' need not be held if; 

(I) the misconduct in such cases even if proved, tlie Bank does not intend to impose the punishment of removal 
or dismissal: and 

(Ilf the Bank has issued a show cause notice to the officer advising him of tlic misconduct and the punishment 
for M liich he may be liable for such misconduct; and 

(iii) ihc officer imikes aohintary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

I a I Penalties for minor misconduct; 

( 1 ) censure; 

(iif recording of adi ersc remarks against him; 

(iii) w iliiliolding of increment fora period not e.xcecding 6 months 
(b) Penaitics for major misconduct: 

(i) line 

(111 w iihholdiiigofincrcnient(s) 

(iii) w sllidrawal of special allowance 

(!\) icduclion of pay to iic.xt lower stage upto a maximum period of 2 years in case the staff has reached the 

inaViniiiin in tne .scale of pay 


(\! rciiioiai Irom sen ice which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major miscondnct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without tlie charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
;mswer tlie charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

fi) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of tlie misconduct and tire punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

Tlie requirements of Regulation 38 maybe waived by the Competent Authority 

(a) if tlie facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in die Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where die officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate widi liim, or 

(c) where it is reasonably not practicable to obsen'ethe procedure prescribed ur/l f egulation 38: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing ‘o hi c recorded in vv riting 
and placed before the Board. 

4(1. Delegation of the powerto enquire 

The enquiry under Regulation 38 and the procedure with die exception of final order may be delegated by the 
Coiupctenl Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Pro\ ided tiiat die Competent Authority may in his discretion, nominate any Officer working m die Biuik. including 
those deputed from odier institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc inx'olved jointly in an incident dnd disciplinary procecdhigs arc sought to be instituted against both of diem 
and the Cliairman is of die opinion diat having regard to die facts and ciraimstances of the case, the Competenl Authoril v 
ill rcspecl of both die officer and employee should be the same, the Chairman may direct that the C onipetent Audiority in 
respect of die Officer shall be the Competent Authority in respect of both die officer ;uid employ cc involved and a common 
enquiry shall be held into the cliarges against both of them and die delegation of powerto enquire under Regulation 40 and 
(he procedure. wiUi the exception of die final order shall be in favour of the same enquiry officei 

42. Corrupt practices 

Nolvv idistanding anything contained in diesc Regulations, die following provisions shall apply w here it is alleged 
lliat an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or diat he has 
conunitted an act of criminal misconduct or where the investigation and proofof die allegation would require 
the evidence of persons who are not officers or employees of the Bank or where in die opinion of die 
Cliainnim. die investigation into the allegations cannot be conveniently undertaken by die Bank, the inves¬ 
tigation into die allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such odier Audiority as may be approved by (lie Chairmtiii 
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(u) If lifter considering the report on the investigation, the Competent Authority is satisfied that tiiere is a prima 
1 acie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to tlic Central Vigilance Commission or such other Authority as may be decided by the 
Chaimian from time to time in this behalf, for its advice whether disciplinary proceeiiings should be taken ip 
.igainsl Uie officer or employee concerned. 

(ill) If.iftcrconsidermgthcadviccofthcCentiBl Vigilance Commission or such other Authority, as thecasemay 
be tlie Competent Authority is of the opmion that disciplinary proceedings should be instituted against 
llic employee concerned, then, the enquiry under this Regulation may be entrusted to a Comipissionerfor 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
tins purpose 

(n ) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
bt the Competent Authonty to the Central Vigilance Conunission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
1 mposed under Regulation 3 8 The penalty or penalties to be imposed shall be decided by the Competent 
Aulhonly ,ifter considering the advice of the Central Vigilance Commission 

/ xplanalion An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ol cnmmal nusconducl as defined m Sections 13,14,15 and 16ofthcPreventionof Corruption Act, 1988 or he has acted for 
,1111 mproper puqiosc or m a comipt manner or had exercised or refrained from exercising his powers witli an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the piiiposc of enquiry, (he officer or employee shall not engage a legal practitioner without pnor permission 
ol the Compclcnl Autiionly 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be m service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplUiary proceedmgs and issue of final orders thereoiL Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of siqierannuation 

(ii) The o fficer or employee against whom disciplinary proceedings have been initiated will cease to be m service on 
the dal e of stipcranntiation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings ,irc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
aiiN pa\ and/or allowances after the date of superannuation He will also not be entitled for the payruents of 
rcl ircmcnt benefits till (he proceedings arc completed and final order is passed thereon except his own contribu- 
noil 10 CPF 

/■ Kplitnutiim The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
w ilhheld till Ihc complclion of the disciplinary proceedings and passing of final order by the Competent Authonty The 
rclc.isc ol benefits ivoiild be as per the final order of tlie said Authority 

45. Suspen.siiin 

An ol ficer or employee may be placed under suspension by the Competent Authonty During such suspension 
ihc officer or cmplot ee shall be entitled for subsistence allowance as under 

1. In case ot an Officer 
(A) BasiePay 

(i) For the first three months of suspension l/3rd of the basic pay which tlie officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

( 11 ) For the subsequent penod 

(a) w here the enquiry is held departinentaUy by the Bank 1/2 of the basic pay the officer was drawmg on the 
date prior to tlie date of suspension, 

(b) w here tlie enquiry is held by an outside agency 1 /3rd of the basic pay for the next three months and one 
half for the remaining period of suspension 
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(B) Allowances 

For tlie entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
w ill be calculated on the reduced pay as specified in terms of U) and (ii) of clause (A) at the prcvailmg rates or at rates 
applicable to sinular category of officers 

2. In case of an employee 

(A) Basic Pav 

(i) For the First tliree months of suspension 1 /3rd of the basic pay which the employee was draw mg on the date pnor 
to the cfite of suspension irrespective of the nature of enquiry 

(ii) For subsequent penod 

(. 1 ) Where tlie enquiry is held dcpartmentally by tlie Bank, 1/2 of the basic pay, die employee was drawing on 
the date pnor to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attnbutable to the concerned 
employee or any of his representativc(s) 

(c) Where die enquiry is done by an outside agency and the said agency has come to die conclusion not to 
prosecute the employee, fuU pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
rc,]soiis attnbutable to the employee or any of his representativ c(s) 

(B) Allowances 

For the entire penod of suspension dearness allowance and other allowances exceptmg specud allowance, if any, 
wdl be calculated on the reduced pay as specified in terms of sub-clauses (i) and (n) (a) of Clause (A) at die prevadmg rates 
orat rates applicableto smdlar categoiy' of employees 

Provided dial no officer or employee shall be enUtled to receive payment of subsistence allowance unless he 
famishes a declaration diat he is not engag^ in any other employment, busmess, profession or vocation 

Pro\ ided furdier that if durmg the period of suspension an officer or employee retired by reason of lus attaining 
the age of superannuation no subsistence allowance shall be paid to him from the dale of his retirement 

46. Treatment of suspension period and allied matters 

Tlic Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the ddfcrcuce between die subsistence allowance and the emoluments which he would have received of for such 
suspension, tor die penod he was under suspension and that if the Competent Authontv decides odierwisc no order shidl 
be passed which shall have die effect of compelling the officer or cmplovcc to refund such subsistence allowance Tlie 
period durmg which lUi officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
li calcd as penod spent on duty or odierwisc as the Competent Authontv may duect 

47, Right to appeal 

( I ) An olficcr or employee shall have right of appeal against any order passed under these Regulations wluch 
in|iinouslv affects his interest 

( II ) The appeal sliall be preferred to the Appellate Authority' mentioned m Regulation 48 withm 45 days of the date of 
receipt of the order appealed against The Appellate Authonty shall consider the appeal and pass suitable order 
preterably withm a penod of 6 months 

48, Appellate authorities 

An append shall he,— 

( 1 ) to die Board where the Cliairman or Committee of Directors is die Competent Authonty 
(ii) (0 die Cliaumvan where any other officer is the Competent AulhoritY 

49. Requirement of an appeal 

E\ cry appeal shall comply with the following requirements 
(a) il shall be in wntuig and couched m polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relied on and shall be complete in itself. 

(c) it shall specify tlie relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

5(1. When accrue and payable 

Subject to the provisions of Uiese Regulations, pay and allowances shall accrue from the conmiencement of the 
sen ice of an officer or employee and shall become payable on the last woricing day of tlie each month in respect of Uie 
ser\ ice perfonned during the said month. 

51. When eea.ses 

(i) Pa\ and allowances shall cease to accrue as soon as an officer or employee c£;ases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances sliail cease from the 
date of dismissal 

(iii) In the case of an officer or employee who dies while in sendee, the pay and allowimccs shall cease from the day 
follow ing tliat on which tlie death occurs. 

52. Increments 

In a scale, tlie increment shall accrue on tlie completion of each specified period of service on each stage of Uiat 
scale, w hethcr such sendee be probationary, officiating or substantive 

Pro\ idcd that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

5J. Kinds (if leave 

.Subject to the proi isions of Uiese Regulations an officer or employee may be eligible for die following kinds of 

leas e. 

(a) Casual Leave 

(b) PrivilegeLea\e 

(c) SickLciivc 

(d) E.xtraorduiarv Leave 

(e) Special Casual Lcav e ;md Special Leave 
(0 Matemity Leave. 

54. Authorities empowered to gnmt leave 

The power to gnmt leave shall vest in die Competent Audiority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Lc;i\ c cannot be claimed as a right. When exigencies of the senice so require, disCTcdon to refuse or revoke leave 
of am description is resened to die Competent Authority, 

(ii) An olTicer or employee on leave may be recalled to duty by the Competent Audiority whenever the Bank deems 
fit 10 do so : 

Pioi idcd dial if the officer or employee is at that time out of headquarters, he shad be eligible to be paid die actual 
expenses inenrred by him and die members of his family for returning to the headquarters. 
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56 Place ol reportinj; on return from leave 

All officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to tlie place 
\\ here he was posted before proceeding on leave 

57. e not admissible for an officer or employee placed under suspension 
No Icav c shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shallbe eligible for casual leave on full emoluments for 12 working days m a calendar 

\ car 

Pro\ ided that not more tlian four days casual leave may be availed of at any one time, and 

Pror ided furtlier that holidays and Sundays may not be combined with such lea\ e m such a inarmer as to increase 
I he absence at an\ one lime beyond six days 

(2) C asual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(1) (a) C asiial l&iv e not av ailed of in a calendar year ma\ be suffixed orprefixed to sick leave m the following year 
111 respect ol an officer 

(b) Casual leave not availed of m a calendar year may be converted into sick leave on full substantive pay in 
re sped ol cnlplo^ ees Such sick leave shallbe m addition to the eligible sick leave Imuts presenbed m RegulaUon 60 

(4) C asnal leav e may not be granted m combmation with any other kind of leave, except as provided under siib- 
I egiilal ion (i)(a) aboi e special casual leave under Regulation 62 and mateimty leave under Regulation 63 

59 Privilege Leave 

(<i) Scale on which Privilege leave is earned 

(1) An officer oi cmplov ee shall be eligible forpnvilegc leav e computed at one da\ for every 11 days of service on 

dills 

Pro\ idcd lhal ai the commencement of service no pnv ilege leave may be availed of before completion of 11 
months ol sen ice on diitv 

(2) The period ol pnv ilcge leav c to which an officer or employee is entitled at ^y time shall be the penod which 
he has earned less the period availed of 

(1) An olficcr or cmplov ec on pnv ilegc leave shall be entitled to full emoluments for the penod of leave 

(41 Pnvi lege le.iv e mav be accumulated upto 31 st December, 1989 for an aggregate penod upto 180 days and from 
1 St Januarv 1990 the pnv ilcge leav e may be accumulated upto not more than 240 days 

(b) Wlien application should be submitted 

(I) Application lor pnv ilegc leave shallbe submitted by an officer or employee one month before the date from 
w 1 11 ell leave isrcrpnred 

(II) Application which does not satisfy the above requmement of sub-regulation (b)(i) mav be refused witliout 
issigmng inv reason 

Pim idcd lhal if the Competent Authonty is satisfied tliat such notice was not possible, he mav waive this 
injiiircmcnl it his discretion 
6(1 SieU Leav e 

(1) rile sick leav c/mcdieal leav e accoimt of every officer or employee shall be credited witli medical leave m 
ids nice 111 two instalments of ten days each on the first dav of January and July of every calendar year 

(2) (a) Tlic lc<iv c shall be credited to (he said leave account at the rate of 5/3 days for e.ich completed calendar 
month ol sirviec w Inch he is likelv to render in Uie calendars ear m which he is appointed 

(b) I he credit for the sick leav e/medical leave m the calendar year m which an officer or employee is due to retire 
01 lesign Irom the sen ice shall be allowed at tJic rate of 5/3 dav s per completed calendar month upto the ckite of retirement 
Ol icsignation 







40 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part m— Sec. 4] 


(c) Wlien an officer or employee is removed or dismissed from service or dies while in service, credit to sicklcave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar montli 
prec^ng the calendar month in which he is removed or dismissed from service or dies hi service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non’ in a sick 
Icavc/medical leave, Ute credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to tlie foilowing 
conditions 

(i) An officer or employee shall be eligible to receive one half of the emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, tlie Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited agauist his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) An v Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

I' vplanatian . 

1. Till Ihc appointed date’ an officer or employee is eligible for 20 days sick/medical leave for each completed year 

of scrv ice. Such leave can be accumulated upto 180 days 

2 From the appomted date’ an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed y car of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Autliority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 361) days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chainnan may with tlie approval of Board grtuil extraordinary leave 
upto a total period of 720 days to an officer or employee ; 

Pro\ ided furtlier tliat m case of chronic sickness of an officer or employee, the Cliaimian may witli Uie approval of 
(he Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
(he specific reasons therefor in writing. 

(2) Tlie Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to tlie officer or employee save as otherwise provided in tliese Regulations. 

( 3) No pay and allowances are admissible during the period of extraordinary leave and tlie period spent on such 
lca\ e shall not count for increment: 

Pro\ ided Uiat where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct tliat the period of extra¬ 
ordinary' leai'c would coitnt for increment. 

62. S|iccial Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joinhig civil defence services or any otlier purpose as 
may be decided by the Board in accordance with the guidelines of tlie Central Government. 
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63. Maternity Leave 

(i) Leilve iipto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shallbe 
available during tire entire period of service of a female officer or employee, 

(ii) Maternity leavemay be combined with any other kind ofleavc but any leave appliedforin continuation of the 
fonner may be granted only if the request siqrported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of tlic Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, smns 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he liad accumulated 
;)l the time of his death subject to Sub*regulation (a)(4) of Regulalion59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (1)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to die Bank, the 
address at wliich he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) Tlie last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shallbe; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travei. 

(3) During the period spent enjoining time, an officer or employee shallbe eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary namre, irrespec- 
li; c of the fact tliat the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


1927 GI/2001—6 
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CHAPTER-Vn 
MISCELLANEOIJS 

f)8. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Pro\ ident Fluid and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
Ihc aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be govemedby the provisions of Employees Pension Scheme, 1995 framed by the 
Goiemment of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) Tlie Pension Scheme so framed sh^l come into force from tlie 16th day of November, 1995. 

69. Gratuitv 

1 .An officci or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount of grahiity payable to an officer or employee shall be either as per the provisions of the Payment of 
Graluilt Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) E\ ciy officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) T crniination of senice in any other way except by way of punishment after completion of 10 years of service; 

Pros ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct c.xccpt in . asc ■ w lici c sutii misconduct causes finauciai in.s.s to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
ol sciv ice or part thereof in c.xcess of six months subject to a maximum of 15 month’s pay ; 

Pros ided Uiat \\ here ■ u i o Ifi ccr or cmp!o> cc has completed more than 30 years of _service, he shall be eligible by way 
ofgratuitN lor an additional .iiiioiiut ;■! die rate of one half of a mnnthspa> for each completed year of service beyond 30 

scars 


Pros ided fiirthcr that in respect of an officer the gratuity is payable based on the last pay drawn : 

Pros ided also that in respect of an employee pay forthe purpose of calculation of the gratuity shall be tlie average 
ol ilic basic pas (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disabilits. retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(Ilfs cn ofllccr or cmplos cc shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if.sncli domicile is not his place of birth ho must establish the same to the satisfaction of the Appointing 
Aiilhonis 

(2 1 No ot ncci' or cmplos cc who has once indicated his domicile, shall be allowed to alter the same unless he 
s.iiisrics the Dank tliai ihc change is bona fide and in no cise may an officer or employee be permitted to change liis domicile 
III ciich a iiianncr as !o increase Ihc cost to tlie Bank of any such concession. 

71. TransferahiliU 

fs CIS officer or cmplos ec is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Cliainnan may, from time to time. Issue such instractions or directions as he may, consider necessary for 
gi\’iiig effect to, or carrying out the provisions of these Regulations. 

(2) Tlie Govenmient of hidia may after consultation with tlie National Bank interpret these Regulations as and 
vvlien considered necessary 

73. Repeal and Savings 

(1) hvery rule, regulation, by e-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the conunencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under tlie provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE I 
(&£ Regulation 18) 

Declaration of Fidelity and Secrecy 

Place -—- 

Date ■- 

do hereby declare that I will faithfully, truly and to the best of my skill and ability 
c\ecutc ;md perform the duties required of me as officer or employee of Bastar Kshetriya Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare tliat 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information rclatmg to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor u i II1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing witli the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 
\ (line in full 
Designalioii 

C.4RE : (To be on the lines of GOI Rules) 

SCHEDULE-n 

[See Regulation 5 (4)/ 

Declaration to be obtained from every officer or employee on first appointment 

I Shn/Smt /kurn _w/o, d/o __declare 

■IS under 

(I) riiat 1 am uiiinarricd/a v\ idow cr/widow 

(II) That I am married and have only one spouse living 

(lii) That I ha\ c entered into or contracted a marriage with a person hav ing a spouse liv ing Application for grant 
ol cNcmptioii IS enclosed 
(i\) To be modified 
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[Part in —Sec. 4] 


2 I solemnly iiffirm that the above declaration is true and t understand that in the event of the declaration being 
loiind lo be incorrect after iny appointment, 1 shall be liable to be dismissed from service. 

Di'tc Signature 

SCHEDULE m 
FormB 

Declaration of Domicile 

(See Regulation 70) 

Place ■ 

Date: 


1. the undersigned, having been appointed in the service of the Bastar Kshetrlya Gramin Bank hereby declare 
_(Place) in_(District) as my place of domicile. 

*Thc above is my place of birth 

or 

*Tlic above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below ■ 


\aiiie III full 
nesigiKtiioii and 
\ III lire of appointment 
Date of appointtnenl 

Signature 


♦ Strike out whichever is not applicable. 


Sd/“ Illegible 
Chairman 

[ ADVT-Hl/lV/Exty /252/2001J 


rMnli;c.1 li\ Ihe Manager. CJovl ot Indra Proas, Ring Road, Mavapuri, New Delhi-1100(54 
■ind Pulilnhed hv the Controller ot Publications, Delhi-110034—2001 










